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ANNUAL SECURITY REPORT COMPLIANCE 
The University of Detroit Mercy Department of Public Safety 2024 Annual Security Report is provided to 
you in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Statistics Act. 
This report provides security information covering 2021, 2022, and 2023. 

 

ANNUAL FIRE REPORT COMPLIANCE 
The 2024 Annual Fire Safety Report is provided to you in compliance with the Higher Education 
Opportunity Act, Public Law 110-315 Act (HEOA) 

 
The Annual Fire Safety Report regulations require minimum statistical disclosure for the previous year 
(for purposes of this report 2021, 2022, 2023) concerning emergency response procedures, fire safety 
regulations, statistics for campus fires, and other fire incidents that occurred on campus or on property 
owned or controlled by University of Detroit Mercy 

 
GETTING A COPY OF THE FULL REPORT 
You can obtain a copy of the full report by following the print options, contacting the Department of 
Public Safety at (313) 993-1235 Monday – Friday 9:00 a.m. to 4:30 p.m., or via the website: 
www.udmercy.edu/publicsafety. 
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ANNUAL SECURITY REPORT SECTION 

ABOUT THE ANNUAL SECURITY REPORT 
The University of Detroit Mercy Department of Public Safety 2024 Annual Security Report is provided to 
you in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act. 

 
The Annual Security Report regulations require minimum statistical disclosure for the previous three 
years (for purposes of this report 2021, 2022, 2023), concerning reported crimes that occurred on 
campus; in certain off-campus buildings, and on property owned or controlled by the University of 



   
 

A MESSAGE FROM THE CHIEF 
 
 
 
 
Executive Team 
 
Joel A. Gallihugh 
Chief 
 
Edmund Black 
Captain 
 
Cliffawn Powell 
Lieutenant 
 
Supervis ion  
 
Sean Bacon 
Sergeant  
 
Nick Neamonitis 
Sergeant 
 
Garreth Boettcher 
Sergeant 

 
Melissa Webb 
Corporal 
 
Darrick Hollowell 
Corporal 
 

Bureau Supervisors  
 
Nick Neamonitis  
Sergeant/ Investigations 

 
Visit us at 
www.udmercy.edu/publicsafety 
 
Contact us 24/7/365 
 
Emergency: (313) 993-1234 
Non-emergency: (313) 993-1234 
publicsafety@udmercy.edu 
 

Build a Boundless Future

 
 

Dear Students, Faculty, and Staff: 
 
University of Detroit Mercy’s Department of Public Safety 
works around the clock to ensure a safe campus environment.  
The 2024 Annual Security & Fire Safety Report is provided to 
inform you of safety information at Detroit Mercy.  The Report 
covers our commitment to the University Community, 
disclosing statistical information for the previous three years 
(2021, 2022, 2023) and other safety information. 
 
Detroit Mercy has an Emergency Response Plan that is sound, 
yet flexible to meet the demands of a crisis, providing a 
framework necessary to respond to an emergency incident.  
The University has provided protocols for you to identify the 

http://www.udmercy.edu/publicsafety
mailto:publicsafety@udmercy.edu
http://www.udmercy.edu/publicsafety
http://www.udmercy.edu/publicsafety


   
 

CAMPUS RESOURCES 
 
Department of Public Safety 
Emergency (24-hours)  (313) 993-1234 
Non-Emergency (24-hours)  (313) 993-1234 
Campus Escort   (313) 993-1234 
Crime Prevention   (313) 993-1234 
Parking Holds   (313) 993-1235 
 
Environmental Safety  (313) 993-1240 
Human Resources   (313) 993-1036 
Parking & ID    (313) 993-1100 
Personal Counseling   (313) 993-1459 
     (313) 993-1170 
     (313) 494-6938 (Corktown  
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ANNUAL SECURITY REPORT 

PURPOSE 
The purpose of the Annual Security Report is to inform the University of Detroit Mercy community of 
supportive services and resources available to protect your safety. A section of the Report will provide 
information on criminal activity that takes place on and around the University’s campuses, which may 
pose a threat to your well-being. An Annual Security Report will be made available on October 1 of each 
calendar year to keep the University Community apprised of safety information. 

 
SCOPE 
This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit 
Mercy, including all personnel affiliated with third parties. 

 
POLICY 
A copy of the Detroit Mercy Department of Public Safety Security Report is available by following the 
Annual Security Report link from the Public Safety website: www.udmercy.edu/publicsafety. This report 
includes, at a minimum, statistics for the previous three years on reported crimes that occurred on 
campus; in certain off-campus buildings or property owned or controlled by Detroit Mercy; and on 
public property within or immediately adjacent to and accessible from the campus. The report also 
includes institutional policies concerning campus security, such as policies concerning sexual assault, 
and other matters. You can obtain a copy of this report by contacting the Department of Public Safety at 
(313) 993- 1235 during normal business hours or by accessing the following website: 
www.udmercy.edu/publicsafety and following the Incident Log (Clery Act) link. 

 
ACCURATE & PROMPT CRIME REPORTING 

PURPOSE 
The Department of Public Safety encourages prompt reporting of all criminal activity occurring on or 
around the University of Detroit Mercy campuses which may pose a threat to safety. 

 
S

http://www.udmercy.edu/publicsafety
http://www.udmercy.edu/publicsafety
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To report a campus crime or an emergency, immediately call the Detroit Mercy Department of Public 
Safety by calling the 24-hour communications center at (313) 993-1234 or in-person at: 

 
McNichols Campus 
Department of Public Safety 
4001 W. McNichols Road, Detroit 48221 
Student Union Building, southeast corner 
24-hours/7-days 

 
Corktown Campus (School of Dentistry)  
Department of Public Safety 
2700 Martin Luther King Jr. Blvd., Detroit 48208 
Clinic Building, first floor 
24-hours/7-days 

 
Riverfront Campus (School of Law)  
Department of Public Safety 
651 E. Jefferson Ave., Detroit 48226 
Monday – Thursday 7:00 a.m. – 10:50 p.m. 
Friday 7:00 a.m. – 5:50 p.m. 
Saturday & Sunday 10:00 a.m. – 5:50 p.m. 
24-hours/7-days 
 
Novi Campus 
Department of Public Safety 
41555 W. 12 Mile Rd., Novi 48377 
Monday- Wednesday 8:30 a.m. – 5:00 p.m. 
24- hours/7-days 
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resources that are available in the event they become victims of a crime. The information about 
“resources” is not provided to imply that those resources are “reporting entities” for Detroit Mercy. 

 
Campus pastoral counselors and campus professional counselors, when acting as such, are not required 
to report crimes for inclusion in the annual disclosure of crime statistics. As a matter of policy, they are 
encouraged; if and when they deem it appropriate to inform persons being counseled of the procedures 
to report crimes on a voluntary basis for inclusion in the annual crime statistics. While this exemption is 
to protect the counselor-client relationship, there could be situations where counselors are legally 
obligated to report a crime. 

 

TIMELY WARNING DISCLOSURE 

PURPOSE 
The purpose of this policy is to inform the University of Detroit Mercy Community that timely safety 
warnings will be used to keep the University Community alerted of criminal activity that takes place on 
and around the University’s campuses which may pose a threat to safety. 

 
SCOPE 
This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit 
Mercy, including all personnel affiliated with third parties. 

 
POLICY 

http://www.udmercy.edu/publicsafety
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McNichols Campus 
Department of Public Safety 
4001 W. McNichols Road, Detroit 48221 
Student Union Building, southeast corner 
24-hours/7-days 

Corktown Campus (School of Dentistry)  
Department of Public Safety 
2700 Martin Luther King Jr. Blvd., Detroit 48208 
Clinic Building, first floor 
24-hours/7-days 

 
Riverfront Campus (School of Law)  
Department of Public Safety 
651 E. Jefferson Ave., Detroit 48226 
Monday – Thursday 7:00 a.m. – 10:50 p.m. 
Friday 7:00 a.m. – 5:50 p.m. 
Saturday & Sunday 10:00 a.m. – 5:50 p.m. 
24-hours/7-days 
 
Novi Campus 
Department of Public Safety 
41555 W. 12 Mile Rd., Novi 48377 
Monday- 
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if you are a victim involved in a crime of a sensitive nature, you may report a crime to the following areas: 
 
 

1. Dr. Jon Ryder 
Associate Dean for Academic Administration 
(313) 494-6656 (Corktown Campus) 

 
2. Dr. Juliette C. Daniels, Ed.D. 

Assistant Dean for Student Services & Enrollment Management 
(313) 494-6850 (Corktown Campus) 

3. Monica Williams 
Dean of Students 
(313) 993-1028 (McNichols Campus) 

4. Sandra Alef 
Director, Residence Life 
(313) 993-1230 (McNichols Campus) 

 
Detroit Mercy Department of Public Safety and the Detroit Police Department have a mutual agreement. 
Each department augments the other within its jurisdiction during mutual investigations, arrests, and 



 
Annual Security & Fire Safety Report   Page | 12  

 

 
Campus pastoral counselors and campus professional counselors, when acting as such, are not required 
to report crimes for inclusion into the annual disclosure of crime statistics. As a matter of policy, they are 
encouraged; if and when they deem it appropriate, to inform persons being counseled of the procedures 
to report crimes on a voluntary basis for inclusion into the annual crime statistics. While this exemption 
is to protect the counselor-client relationship, there could be situations where counselors are legally 
obligated to report a crime. 

MISSING PERSON POLICY 

PURPOSE 
The purpose of this policy is to establish procedures for the University’s response to reports of missing 
persons, as required by the Higher Education Opportunity Act of 2008. This policy applies to employees, 
contractors, consultants, temporary help, and other workers at Detroit Mercy, including all personnel 
affiliated with third parties. 

 
A Detroit Mercy residential student is “determined to be missing” when a missing person’s report 
investigation concludes that the student has been absent from the University for a period of 24 hours or 
longer without any known reason. The Director of Public Safety, or designee, in conjunction with the 
Dean of Students, or designee, will make the official determination of whether a residential student is 
deemed missing. 

 
Non-residential students, employees, contractors, consultants, temporary help, and other workers who 
are reported as missing to the Department of Public Safety shall be treated as missing according to the 
Michigan statute. The statute requires that a person be missing at least 24 hours before a missing report 
shall be taken by municipal agencies for persons 17 years of age and older, except in unusual 
circumstances or other factors which may be taken into consideration. 

 
SCOPE 
This policy applies to students who are currently enrolled as a student and reside at the University of 
Detroit Mercy. This policy also applies to non-residential students, employees, contractors, consultants, 
temporary help, and other workers who have visited a Detroit Mercy campus. 

 
Residential Students  

 

Procedure for Designation of Confidential Emergency Contact Information  
 

All residential students have the opportunity annually to identify an individual or individuals to be 
contacted by the Dean of Students or designee no later than 24 hours. Anyone concerned that a 
residential student may be a missing person must notify the Department of Public Safety, Dean of 
Students, or the Director of Residence Life as soon as possible so that an official determination can 
be made on the missing status of the student. 

 
The Department of Public Safety and Residence Life staff will gather all essential information 
about the residential student from the reporting person and from the student’s acquaintances. 
Appropriate campus staff will be notified to aid in the search for the student. Appropriate staff will 
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include the Residence Life professional on-call, Director of Residence Life, Dean of Students, and 
the Department of Public Safety. 

 
If the above actions are unsuccessful in locating the student within 24 hours, or it is immediately 
apparent that the student is a missing person (e.g., witnessed abduction) the student will be 
deemed a missing student 24 hours after the time that the student is determined to be missing in 
accordance with the procedures set forth below. A designation will remain in effect until changed, 
revoked by the student or when the student is no longer enrolled at Detroit Mercy. This 
information is maintained confidentially and will be available only to the Department of Public 
Safety, Dean of Students, and the Director of Residence Life. The administration of the University 
reserves the right to notify the parents or legal guardian of a student under the age of 21 if s/he 
has been determined to be missing. 

 
For those students under the age of 17 and not an emancipated minor, the University shall notify 
the emergency contact as well as the custodial parent or guardian on file no more than 24 hours 
after the student is determined to be missing. 

 
General Policy  

People may be missing for a host of reasons. The Detroit Mercy Department of Public Safety will 
assist in determining if the reported person is missing. At the time of the concern, the Detroit 
Mercy Department of Public Safety shall process a report taking all foreseeable steps to locate the 
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JURISDICTION & AUTHORITY 

PURPOSE 
The purpose of this policy is to make the University of Detroit Mercy Community aware of the police 
authority of the Detroit Mercy Officers. 

 
SCOPE 
This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit 
Mercy, including all personnel affiliated with third parties. 

POLICY 
University of Detroit Mercy Campus officers have police authority to apprehend and arrest anyone 
involved in illegal acts on campus during campus patrol. If minor offenses involving University rules and 
regulations are committed by a University student, the campus officers may also refer the individual to 
the Dean of Students Office for administrative review and appropriate reprimand. 

 
Major offenses such as rape, murder, aggravated assault, robbery, and auto theft are reported to the local 
police. Detroit Mercy Public Safety Department will move forward with a joint investigative effort with 
investigators from the Detroit Police Department to solve these serious felony crimes. The prosecution of 
all criminal offenses, both felony, and misdemeanor, are typically conducted within the City of Detroit or 
Wayne County jurisdiction. Campus officers work closely with local, state, and federal police agencies. 

 
By mutual agreement with state and federal agencies, the University Department of Public Safety has 
access to information maintained within the NLETS Network (National Law Enforcement 
Telecommunications Network) though our joint effort with the Detroit Police Department. Through this 
system, police personnel can access the National Crime Information Computer system as well as the Law 
Enforcement Information Network (LEIN). These computer databases are used for accessing criminal 
history data, nationwide police records, driver/vehicle identification information, as well as other local, 



 
Annual Security & Fire Safety Report   Page | 15  

 

Corktown Campus (School of Dentistry)  
Authority shall also include the Corktown Campus with hard boundary streets: starting point 
northbound on Magnolia Street to eastbound 17th 
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POSSESSION OF ALCOHOLIC BEVERAGES 

PURPOSE 
University of Detroit Mercy maintains, enforces, and discloses policies on alcoholic beverage 
consumption on University campuses. 

 
SCOPE 
This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit 
Mercy, including all personnel affiliated with third parties. 

POLICY 
The possession, sale, or the furnishing of alcohol on the University campuses is governed by Detroit 
Mercy Alcohol Policy, City of Detroit Ordinance and Michigan State law. Laws regarding the possession, 
sale, consumption or furnishing of alcohol is controlled by the Michigan Liquor Control Commission 
(MLCC). However, the enforcement of alcohol laws on campus is the primary responsibility of the Detroit 
Mercy Department of Public Safety. 

 
Detroit Mercy campuses have been designated “Drug Free” and only under certain circumstances is the 
consumption of alcohol permitted. The possession, sale, manufacture or distribution of any controlled 
substance is illegal under both state and federal laws. Such laws are strictly enforced by the Detroit 
Mercy Department of Public Safety officers. 

 
Violators are subject to University disciplinary action, criminal prosecution, fine and imprisonment. It is 
unlawful to sell, furnish or provide alcohol to a person under the age of 21. The possession of alcohol by 
anyone under 21 years of age in a public place or a place open to the public <008E>1 <00030084>-3 <009B>4 <1Te90008700[(()4 (M)-3Tp

https://www.udmercy.edu/life/on-campus/faq.php
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SCOPE 
This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit 
Mercy, including all personnel affiliated with third parties. 

 
POLICY 
For the purpose of this Policy, the term “drug” includes: 

 
1. Controlled substances, as defined in 21 USC 802, which cannot be legally obtained 
2. Legally obtainable controlled substances which were not legally obtained, including: 

• Prescribed drugs when prescription is no longer valid (e.g. use of medication after a course 
of treatment is completed) 

• Prescribed drugs used contrary to the prescription 
• Prescribed drugs issued to another person. 

All members of the University community also are governed by laws, regulations and ordinances 
established by the state and local municipalities, and will be held accountable by law enforcement 
representatives of those entities for any illegal activity. It is the responsibility of all campus members to 
be aware of these laws. 

 
Michigan law prohibits the dispensing, selling or supplying of drugs. Employees, students, faculty and 
campus visitors may not unlawfully manufacture, consume, possess, sell, distribute, transfer or be under 
the influence of illicit drugs or controlled substances on University property, while driving a University 
vehicle or while otherwise engaged in University business. University property, as defined in this Policy, 
includes all buildings and land owned, leased, or used by the University, and motor vehicles operated by 
employees, including personal motor vehicles, when used in connection with work performed for or on 
behalf of the University. 

 
Any person taking prescription drugs or over-the-counter medication is personally responsible for 
ensuring that while taking such drugs or medications, he or she is not a safety risk to themselves and 
others while on University property, while driving a University or privately owned vehicle, or while 
otherwise engaged in University business. It is illegal to misuse prescription medication, i.e. continue to 
use medication when the prescription is no longer valid, use prescribed drugs contrary to the 
prescription, and give or sell prescribed drugs to another person. Misusing prescription drugs can result 
in conviction with jail time. 

 
University of Detroit Mercy uses evidenced-based strategic interventions, collaboration, innovation and 
the incorporation of the wellness dimensions to reduce harmful consequences of alcohol and other drug 
use. 

 

• Providing education and awareness activities. 
• Offering substance-free social and extracurricular options. 
• Creating a health-promoting normative environment. 
• Restricting the marketing and promotion of alcohol and other drugs. 
• Limiting availability of alcohol and other drugs. 
• Developing and enforcing campus policies and enforce laws to address high-risk and illegal 

alcohol and other drug use. 
• Providing early intervention and referral for treatment. 
• Parental Notification 



 
Annual Security & Fire Safety Report   Page | 19  

 

 
The Family Education Rights and Privacy Act (FERPA) govern the release of and access to student 
education records. Section 952 of the 1998 Amendments to the Higher Education Act of 1965 clarified 
that institutions of higher education are allowed (but not required) to notify parents if a student under 
the age of 21 at the time of notification commits a disciplinary violation involving alcohol or a controlled 
substance. 

 
 
Because of the health and safety risk inherent in alcohol and other drug misuse, Detroit Mercy will notify 
parents/family of students under the age of 21: 

 
• If a student has committed an AOD violation accompanied by other serious behavior such 

as needing medical attention, significant property damage or driving under the influence. 
• If a student has had an AOD incident that resulted in a transport to the hospital or jail. 
• If a student has had one AOD-related violation of the Student Code of Conduct- Alcohol and 

Other Drug Policy 
Detroit Mercy campuses have been designated “Drug Free” and only under certain circumstances is the 
consumption of alcohol permitted. The possession, sale, manufacture or distribution of any controlled 
substance is illegal under state and federal laws. Such laws are strictly enforced by the University of 
Detroit Mercy public safety officers. Violators are subject to University disciplinary action, criminal 
prosecution, fine and imprisonment. 

 
Detroit Mercy Department of Public Safety works to maintain a drug-free work place in compliance with 
University policies, City Ordinances, state and federal laws. The University has disclosed to the 
community detailed information to uphold the “Drug-Free 
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consult the Dean of Students for referral to the appropriate office and/or agency. 
 

Wellness Center 
 

The Detroit Mercy Wellness Center employs nationally certified Nurse Practitioners that work in 
conjunction with a Physician from Henry Ford Medical System. The Wellness Center is a service 
available to Detroit Mercy students that can assist with a number of health-related concerns. 
The Detroit Mercy Wellness Center is located on the McNichols Campus in West Quad, Room 104. To 
schedule an appointment, call the Detroit Mercy Wellness Center at (313) 993-1562 or email 
personalcounselingwc@udmercy.edu  
  
McNichols Campus 
Detroit Mercy Wellness Center 
For appointments (313) 993-1562 
4001 W. McNichols Road, Detroit 48221 (www.udmercy.edu/about/location.php) 
 
Personal Counseling Services 

University of Detroit Mercy offers time-limited individual, group, and family counseling to Detroit 
Mercy students. Individual and family counseling involves 50 minutes sessions with a 15-session 
limit. 

 
At the time of the initial session the student can talk confidentially about what's most on his/her 
mind and together the counselor and student will identify problems and set realistic goals for 
therapy. Some students may have special needs which would require a referral to a clinic or 
another therapist. 

 
The counseling office serves as a resource for faculty and staff who may want to discuss a 
distressed student’s behavior or explore ways to approach a student to make a referral. Faculty 
and staff who are not eligible for counseling services may take advantage of referral sources to 
private practice clinicians. 

 
To schedule an appointment for a personal counseling call or email: 

 
McNichols Campus 
Detroit Mercy Personal Counseling Services 
(313) 993-1562 
personalcounselingwc@udmercy.edu  

 
Corktown Campus (School of Dentistry) 
Detroit Mercy Personal Counseling Services 
Corktown Campus Wellness Center Room  
 
 Bailey Andersen, Director of Student Health, and Wellness 
(313) 494-6938 
anderstb@udmercy.edu 

 
Local, State, and Federal Laws Governing Alcohol  

mailto:personalcounselingwc@udmercy.edu
http://www.udmercy.edu/about/location.php
mailto:personalcounselingwc@udmercy.edu
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The State of Michigan sets 21 as the minimum age to purchase or possess any alcoholic beverage. 
Specific ordinances regarding violations of alcohol laws, including driving while intoxicated, is 
available by contacting the Department of Public Safety at www.udmercy.edu/publicsafety or local 
city districts. 

 
Additional Resources  

The Detroit Mercy Department of Public Safety does not update or edit these sites but provides 
them as an additional resource. The following links to the Michigan State Police website and 
articles: 

 
Michigan State Police Home Page 
http://www.michigan.gov/msp 

 

Impaired Driving Law 
 

https://www.michigan.gov/msp/divisions/ohsp/safety-programs/impaired-driving/impaired-
driving-law 

 

A violation of any law regarding alcohol or illicit drug use is also a violation of the University’s 
Student Code of Conduct and will be treated as a separate matter by the University. 

SECURITY AWARENESS PROGRAM 

PURPOSE 
University of Detroit Mercy discloses to the University Community how they will be advised of security 
awareness programs that take place on University campuses. The Detroit Mercy Department of Public 
Safety is committed to hosting security awareness programs throughout the academic year. 

 
SCOPE 
This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit 
Mercy, including all personnel affiliated with third parties. 

 
POLICY 
Throughout the school term, students are informed of services offered by the Department of Public 
Safety. Students are told about crime on campus and in surrounding neighborhoods. Similar information 
is presented to new employees and to the parents of newly enrolled students during parent orientation 
sessions held throughout the school term. Crime Prevention Programs and Sexual Assault Prevention 
Programs are offered on a continual basis. 

 
Periodically during the academic year, the Detroit Mercy Department of Public Safety, in cooperation 
with other local law enforcement agencies, university organizations, and departments, present crime 
prevention awareness sessions: 

• Sexual assault (rape and acquaintance rape) 
• Physical abuse 
• Theft 

http://www.udmercy.edu/publicsafety
http://www.michigan.gov/msp
https://www.michigan.gov/msp/divisions/ohsp/safety-programs/impaired-driving/impaired-driving-law
https://www.michigan.gov/msp/divisions/ohsp/safety-programs/impaired-driving/impaired-driving-law
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• Vandalism 
• Personal Safety 
• Residence Hall Security 

 
Detroit Mercy Department of Public Safety has identified several agencies that offer educational 
programs to identify techniques to avoid sexual assault and date rape. Information on these agencies is 
located on the Department of Public Safety website www.udmercy.edu/publicsafety and in the Student 

http://www.udmercy.edu/publicsafety
http://www.udmercy.edu/publicsafety
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organizations throughout the year. Detroit Mercy Department of Public Safety facilitates programs for 
students, parents, faculty, new employee orientations, student organizations, and community 
organizations. In addition, Detroit Mercy Department of Public Safety participates in annual training 
programs for Resident Advisers and residents providing a variety of educational strategies and tips on 
how to protect themselves from sexual assault, theft and other crimes. 
 

Tip : To enhance personal safety, program Public Safety into a one-touch button on your cell phone to 
quickly report campus emergencies. 

 
UNIVERSITY OF DETROIT MERCY NONDISCRIMINATION POLICY 

Purpose 
 
University of Detroit Mercy is committed to providing an educational and employment environment that is free 
from discrimination based on protected characteristics, harassment, and retaliation for engaging in protected 
activity.  
University of Detroit Mercy values and upholds the equal dignity of all members of its community and strives to 
balance the rights of the Parties in the resolution process. 
To ensure compliance with federal, state, and local civil rights laws and regulations, and to affirm its 
commitment to promoting the goals of fairness and equity in all aspects of the education program or activity, 
the University has developed policies and procedures that provide for prompt, fair, and impartial resolution of 
allegations of protected characteristic discrimination, harassment or allegations of retaliation. 
Notice of Nondiscrimination  
 
University of Detroit Mercy seeks to comply with all federal, state, and local laws, regulations, and ordinances 
prohibiting discrimination in private post-secondary education institutions. 
University of Detroit Mercy does not discriminate against any employee, applicant for employment, student, or 
applicant for admission on the basis of actual or perceived:  
 

�x Age 
�x 
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This Policy covers nondiscrimination in both employment and access to educational opportunities. Therefore, 
any member of the University of Detroit Mercy community whose acts deny, deprive, unreasonably interfere 
with or limit the education or employment, and/or social access, benefits, and/or opportunities of any member 
of the University of Detroit Mercy community, guest, or visitor on the basis of that person’s actual or perceived 
protected characteristic(s), is in violation of this Policy.  
University of Detroit Mercy will promptly and effectively address any such discrimination of which it has Notice 
using the resolution processes in the Nondiscrimination Procedures.  
Nondiscrimination Team  
 
The University has appointed the following individual to coordinate the University’s compliance with federal, 
state, and local civil rights laws and ordinances:  
 
Megan Novell 
Executive Director and Title IX Coordinator 
Office of Equal Opportunity 
285 Student Union 
4001 W. McNichols Rd. 
Detroit, MI 48221 
(313) 993-1802 
novellme@udmercy.edu 

The Executive Director of the Office of Equal Opportunity and Title IX Coordinator (hereafter, “the Director”) 
may be contacted by any student, employee, or member of the University community for information about the 
University’s Nondiscrimination Policy and Procedures and related matters. 
 
The University has also appointed a Nondiscrimination Team, which includes Human Resources professionals 
as well as Deputy Title IX Coordinators, to assist in coordinating the University’s compliance with federal, state, 
and local civil rights laws and ordinances.  Appendix B lists the Nondiscrimination Team. 
 
Collectively, these individuals are responsible for providing comprehensive nondiscrimination education and 
training; coordinating the University’s timely, thorough, and fair response, investigation, and resolution of all 
alleged prohibited conduct under this Policy; and monitoring the effectiveness of this Policy and related 
procedures to ensure an education and employment environment free from discrimination, harassment, and 
retaliation. 
 
University of Detroit Mercy recognizes that allegations under this Policy may include multiple forms of 
discrimination and harassment as well as violations of other University policies; may involve various 
combinations of students, employees, and other members of the University community; and may require the 
simultaneous attention of multiple University departments. Accordingly, all University departments will share 
information, combine efforts, and otherwise collaborate, to the maximum extent permitted by law and 
consistent with other applicable University policies, to provide uniform, consistent, efficient, and effective 
responses to alleged discrimination, harassment, or retaliation. 
External Contact Information  
 
Concerns about the University’s application of this Policy and compliance with certain federal civil rights laws 
may also be addressed to: 
Office for Civil Rights (OCR) 
U.S. Department of Education 

mailto:novellme@udmercy.edu
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400 Maryland Avenue, SW 
Washington, D.C.  20202

mailto:OCR@ed.gov
http://www.ed.gov/ocr
mailto:OCRMail@hhs.gov
https://www.hhs.gov/ocr
http://www.eeoc.gov/contact
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or deny a person’s access to University of Detroit Mercy’s education program or activities.  
 
For disciplinary action to be issued under this Policy, the Respondent must be a University of Detroit Mercy 
faculty member, student, or employee at the time of the alleged incident. If the Respondent is unknown or is not 
a member of the University community, the Director will offer to assist the Complainant in identifying 
appropriate institutional and local resources and support options, and will implement appropriate supportive 
measures and/or remedial actions (e.g., trespassing a person from campus).  
 
The Director may be able to assist and support a student or employee Complainant who experiences 
discrimination in an externship, study abroad program, or other environment external to the University of 
Detroit Mercy where sexual harassment or nondiscrimination policies and procedures of the facilitating or host 
organization may give the Complainant recourse. If there are effects of that external conduct that impact a 
student’s or employee’s work or educational environment, those effects can often be addressed remedially by 
the Director if brought to their attention. 
Supportive Measures  
 
University of Detroit Mercy will offer and implement appropriate and reasonable supportive measures to the 
Parties upon Notice of alleged discrimination, harassment, and/or retaliation. Supportive measures are non-
disciplinary, non-punitive individualized services offered as appropriate and reasonably available. They are 
offered, without fee or charge to the Parties, to restore or preserve access to the University’s education program 
or activity, including measures designed to protect the safety of all Parties and/or the University’s educational 
environment and/or to deter discrimination, harassment, and/or retaliation.  
 
The Director promptly makes supportive measures available to the Parties upon receiving Notice/Knowledge 
or a Complaint. At the time that supportive measures are offered, if a Complaint has not been filed, the University 
will inform the Complainant that they may file a Complaint with University of Detroit Mercy either at that time 
or in the future. The Director will work with a party to ensure that their wishes are considered with respect to 
any planned and implemented supportive measures.  
 
The University will maintain the confidentiality of the supportive measures, provided that confidentiality does 
not impair the University’s ability to provide those supportive measures. University of Detroit Mercy will act to 
ensure as minimal an academic/occupational impact on the Parties as possible. The University will implement 
measures in a way that does not unreasonably burden any party. 
 
These actions may include, but are not limited to:  
 

�x Referral to counseling, medical, and/or other healthcare services 
�x Referral to the Employee Assistance Program 
�x Referral to community-based service providers 
�x Student financial aid counseling 
�x Education to the institutional community or community subgroup(s) 
�x Altering campus housing assignment(s) 
�x Altering work arrangements for employees or student-employees 
�x Safety planning 
�x Providing campus safety escorts 
�x Implementing contact limitations (no contact orders) between the Parties 
�x Academic support, extensions of deadlines, or other course/program-related adjustments 
�x Trespass or Persona Non Grata (PNG) orders 
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Discrimination  
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University of Detroit Mercy reserves the right to address offensive conduct and/or harassment that (1) does not 
rise to the level of creating a hostile environment, or (2) that is of a generic nature and not based on a protected 
characteristic. Addressing such conduct will not result in the imposition of discipline under University Policy, but 
may be addressed through respectful conversation, remedial actions, education, Alternative Resolution, or other 
mechanisms.  

3) Sexual Assault: 
 
Any sexual act, including Rape, Sodomy, Sexual Assault with an Object, or Fondling directed against another 
person, without the consent of the victim, including instances where the victim is incapable of giving 
consent; also unlawful sexual intercourse.1  
 

a. Rape: 
o Penetration,  
o without the consent of the Complainant, 
o including instances where the Complainant is incapable of giving consent 

�ƒ because of their age or  
�ƒ because of their temporary or permanent mental or physical incapacity  

 
b. Sodomy 

o Oral or anal penetration  
o Of the Complainant by the Respondent 
o without the consent of the Complainant,  
o including instances where the Complainant is incapable of giving consent  

�ƒ because of their age or  
�ƒ because of their temporary or permanent mental or physical incapacity  

  

o 
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o Nonforcible sexual intercourse with a person  
o who is under the statutory age of consent in Michigan. 

 
4) Dating Violence:  

�x Violence committed by a Respondent, 
�x who is in or has been in a social relationship of a romantic or intimate nature with the Complainant; 

and  
�x where the existence of such a relationship shall be determined based on a consideration of the 

following factors: 
�ƒ length of the relationship 
�ƒ type of relationship 

o frequency of the interaction between the Parties involved in the 
relationship. 

 
5) Domestic Violence:  

�x Felony or misdemeanor crimes committed by a person who: 
o is a current or former spouse or intimate partner of the Complainant under the family or 

domestic violence laws of Michigan or a person similarly situated to a spouse of the 
Complainant; 

o is cohabitating with, or has cohabitated with, the Complainant as a spouse or intimate partner; 
o shares a child in common with the Complainant; or  
o commits acts against a youth or adult Complainant who is protected from those acts under the 

family or domestic violence laws of Michigan. 
 

6) Stalking:  
�x 
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�x Intentional failure to comply with mandated reporting duties as defined in this Policy  
�x Intentional interference with the resolution process, including but not limited to:  

o Destruction of or concealing of evidence 
o Actual or attempted solicitation of knowingly false testimony or providing false testimony or 

evidence  
o Intimidating or bribing a witness or party 

 
Sanctions for the above-listed Offenses range from warning through dismissal or termination. 

Consent, Force, and Incapacitation  
 
As used in this Policy, the following definitions and understandings apply: 

 
1) Consent 

Consent is defined as:  
�x knowing, and 
�x voluntary, and 
�x clear permission  
�x by word or action  
�x to engage in sexual activity. 

 
2) Force 

Force is the use of physical violence and/or physical imposition to gain sexual access. Sexual activity that 
is forced is, by definition, non-consensual, but non-consensual sexual activity is not necessarily forced. 
Force is conduct that, if sufficiently severe, can negate consent. 
 
Force also includes threats, intimidation (implied threats), and coercion that is intended to overcome 
resistance or produce consent. Coercion is unreasonable pressure for sexual activity.  
 
 

3)  Incapacitation  
Incapacitation is a state where a person is incapable of giving consent. An incapacitated person cannot 
make rational, reasonable decisions because they lack the capacity to give knowing/informed consent (e.g., 
to understand the “who, what, when, where, why, and how” of their sexual interaction). A person cannot 
consent if they are unable to understand what is happening or are disoriented, helpless, asleep, or 
unconscious for any reason, including because of alcohol or other drug consumption.  
 
This Policy also covers a person whose incapacity results from a temporary or permanent physical or 
mental health condition, involuntary physical restraint, and/or the consumption of incapacitating 
substances. 
 

Consensual Relationships  
 

A. In General:  



https://cm.maxient.com/reportingform.php?UnivofDetroitMercy&layout_id=14


 
Annual Security & Fire Safety Report   Page | 34  

 

The following sections describe the University of Detroit Mercy reporting options for a Complainant or third 
party (including parents/guardians when appropriate): 
 

Confidential Employees  
To enable Complainants to access support and resources without filing a Complaint, the University has designated 
specific employees as Confidential Resources. Those designated by the University as Confidential Resources are 
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Time Limits on Reporting  
 
There is no time limitation on providing Reports or Complaints to the Director. However, if the Respondent is 
no longer subject to the University’s jurisdiction and/or significant time has passed, the ability to investigate, 
respond, and/or provide remedies may be more limited or impossible.  
Acting on Reports or Complaints significantly impacted by the passage of time (including, but not limited to, the 
rescission or revision of Policy) is at the Director’s discretion; they may document allegations for future 
reference, offer supportive measures and/or remedies, and/or engage in informal or formal action, as 
appropriate.  
 
False Allegations and Evidence  
 
Deliberately false and/or malicious accusations under this Policy are a serious offense and will be subject to 
appropriate disciplinary action. This does not include allegations that are made in good faith but are ultimately 
shown to be erroneous or do not result in a determination of a Policy violation. 
 
Additionally, witnesses and Parties who knowingly provide false evidence, tamper with or destroy evidence, or 
deliberately mislead an official conducting an investigation or resolution process can be subject to discipline 
under appropriate University policies. 
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Employees are subject to existing procedures for interim actions and leaves.  
 
 
Federal Timely Warning Obligations  
 
University of Detroit Mercy must issue timely warnings for reported incidents that pose a serious or continuing 
threat of bodily harm or danger to members of the University community.  
 
The University will ensure that a Complainant’s name and other identifying information is not disclosed, while 
still providing enough information for community members to make safety decisions in light of the potential 
danger.\ 
 
Amnesty  
 
The University community encourages the reporting of misconduct and crimes by Complainants and witnesses. 
Sometimes, Complainants or witnesses are hesitant to give Notice to University officials or participate in 
resolution processes because they fear that they themselves may be in violation of certain policies, such as 
underage drinking or use of illicit drugs at the time of the incident. Respondents may hesitate to be forthcoming 
during the process for the same reasons. 
 
It is in the best interests of the University community that Complainants choose to give Notice of misconduct to 
University of Detroit Mercy officials, that witnesses come forward to share what they know, and that all Parties 
be forthcoming during the process.  
 
To encourage reporting and participation in the process, University of Detroit Mercy maintains a Policy of 
offering Parties and witnesses amnesty from minor policy violations, such as underage alcohol consumption or 
the use of illicit drugs, related to the incident. Granting amnesty is a discretionary decision made by the 
University and does not apply to more serious allegations. 
 
Preservation of Evidence  
 
The preservation of evidence is critical to potential criminal prosecution and to obtaining restraining/protective 
orders, and it is particularly time sensitive. University of Detroit Mercy will inform the Complainant, if relevant, 
of the importance of preserving evidence by taking actions such as the following: 
 
Sexual Assault 

�x Seek forensic medical assistance at the nearest hospital, ideally within 120 hours of the incident (sooner 
is better). 

�x Avoid urinating, showering, bathing, washing hands or face, or douching, if possible, but evidence may 
still be collected even if you do. 

�x If oral sexual contact took place, refrain from smoking, eating, drinking, or brushing teeth. 
�x If clothes are changed, place soiled clothes in a paper bag or a secure evidence container  
�x Seeking medical treatment can be essential, even if it is not for the purposes of collecting forensic 

evidence.  
 
Stalking/Dating Violence/Domestic Violence/Sex -Based Harassment 

�x Evidence in the form of text and voice messages will be lost in most cases if the Complainant changes 
their phone number. 
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o Make a secondary recording of any voice messages and/or save the audio files to a cloud server. 
o Take screenshots and/or a video recording of any text messages or other electronic messages. 

�x Save copies of email and social media correspondence, including notifications related to account access 
alerts. 

�x Take timestamped photographs of any physical evidence, including notes, gifts, etc., in place when 
possible. 

�x Save copies of any messages, including those showing any request for no further contact. 
�x Obtain copies of call logs showing the specific phone number being used rather than a saved contact name 

if possible. 
 
Federal Statistical Reporting Obligations  
 
Certain institutional officials (those deemed Campus Security Authorities) have a duty to report the following 
for federal statistical reporting purposes (Clery Act): 
 

1) All “primary crimes,” which include criminal homicide, sexual assault, robbery, aggravated assault, 
burglary, motor vehicle theft, and arson 

2) Hate crimes, which include any bias-motivated primary crime as well as any bias-motivated larceny or 
theft, simple assault, intimidation, or destruction/damage/vandalism of property 

3) Violence Against Women Act (VAWA-based crimes), which include sexual assault, domestic violence, 
dating violence, and stalking 

4) Arrests and referrals for disciplinary action for weapons law violations, liquor law violations, and drug 
law violations 

 
All personally identifiable information is kept private, but statistical information regarding the type of incident 
and its general location (on- or off-campus or in the surrounding area, but no addresses are given) must be 
shared with the Department of Public Safety for publication in the Annual Security Report and daily campus 
crime log.  
 
Independence and Conflicts of Interest  
 
The Director acts with independence and authority, free from bias and conflicts of interest. The Director 
oversees all resolutions under this Policy and these procedures. Individuals involved in the resolution process 
are vetted and trained to ensure they are not biased for or against any party in a specific Complaint, or for or 
against Complainants and/or Respondents, generally. 
  
To raise any concern involving bias, conflict of interest, misconduct, or discrimination by the Director, contact 
the University of Detroit Mercy President or Provost and Vice President for Academic Affairs. Concerns of bias, 
misconduct, discrimination, or a potential conflict of interest by any other member of the resolution process 
should be raised with the Director. 
 
Revision of this Policy  
 
This Policy succeeds previous policies addressing discrimination, harassment, sexual misconduct, and/or 
retaliation, though previous policies and procedures remain in force for incidents occurring before August 1, 
2024. The Director reviews and updates these policies and procedures regularly. University of Detroit Mercy 
reserves the right to make changes to this document as necessary, and once those changes are posted online, 
they are in effect.  
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If government laws or regulations change or court decisions alter the requirements in a way that impacts this 
document, this document will be construed to comply with the most recent government laws, regulations, or 
court holdings.  
 
This document does not create legally enforceable protections beyond the protections of the background state 
and federal laws that frame such policies and codes, generally. 
  
This Policy is effective August 1, 2024. 
 

RESOLUTION PROCESS AND PROCEDURES FOR ALLEGED VIOLATIONS 
OF NONDISCRIMINATION POLICY 

Overview  
 
University of Detroit Mercy will act on any Notice, Complaint, or Knowledge of a potential violation of the 
Nondiscrimination Policy (“the Policy”) that is received by the Director or any other member of the 
Nondiscrimination Team by applying the Resolution Process below.  
 
The procedures below apply to all allegations of discrimination on the basis of an actual or perceived protected 
characteristic, harassment, retaliation, or Other Prohibited Conduct as involving students, employees, or third 
parties.  
 
Notice/Complaint  
 
Upon receipt of Notice, a Complaint, or Knowledge of an alleged Policy violation, the Director or a designee will 
initiate a prompt initial evaluation to determine the University’s next steps. The Director or designee will contact 
the Complainant to offer supportive measures, provide information regarding resolution options, and determine 
how they wish to proceed.  
Collateral Misconduct  
 
Collateral misconduct is defined to include potential violations of other University of Detroit Mercy policies not 
incorporated into the Nondiscrimination Policy that occur in conjunction with alleged violations of the Policy, 
or that arise through the course of the investigation, for which it makes sense to provide one resolution for all 
charges. Th
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Placing an Employee on Leave 
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Annual Security & Fire Safety Report   Page | 44  

 

�x Allow the Decision-maker to ask such questions during individual meetings with a Party or witness, directly 
or through the Investigator;  
 
�x Allow each Party to propose such questions that the Party wants asked of any Party or witness and have those 
questions asked by the Decision-maker during one or more individual meetings, including follow-up meetings, 
with a Party or witness, subject to the procedures for evaluating and limiting questions discussed below; and  
 
�x Provide each Party with an audio or audiovisual recording or transcript with enough time for the Party to have 
a reasonable opportunity to propose follow-up questions. 
 
The Decision-maker will determine whether a proposed question is relevant and not otherwise impermissible 
before the question is posed and will explain any decision to exclude a question as not relevant or otherwise 
impermissible. Questions that are unclear or harassing of the Party or witness being questioned will not be 
permitted.  
 
The Decision-maker may choose to place less or no weight upon statements by a Party or witness who refuses 
to respond to questions deemed relevant and not impermissible. The Decision-maker will not draw an inference 
about whether sex-based harassment occurred based solely on a Party’s or witness’s refusal to respond to such 
questions. 
 
At their discretion, the Decision-maker may also meet with any Party or witness to ask additional relevant 
questions that will aid the Decision-maker in making their determination. 
The Decision-maker’s determination process typically takes approximately ten (10) business days, but this 
timeframe can vary based on a number of factors. 
 
Sanctions 
 
Factors considered when determining sanctions and responsive actions may include, but are not limited to:  

�x The nature, severity of, and circumstances surrounding the violation(s)  
�x The Respondent’s disciplinary history  
�x The need for sanctions/responsive actions to bring an end to the discrimination, harassment, and/or 

retaliation 
�x The need for sanctions/responsive actions to prevent the future recurrence of discrimination, 

harassment, and/or retaliation 
�x The need to remedy the effects of the discrimination, harassment, and/or retaliation on the Complainant 

and the community 
�x The impact on the Parties 
�x Any other information deemed relevant by the Decision-maker(s) 

 
The sanctions will be implemented as soon as it is feasible once a determination is final, either upon the outcome 
of any appeal or the expiration of the window to appeal, without an appeal being requested.  
 
 
Notice of Outcome  
 
Within thirty (30) business days of the conclusion of the Resolution Process, the Director provides the Parties 
with a written outcome notification. The outcome notification will specify the finding for each alleged Policy 
violation, any applicable sanctions that the University is permitted to share pursuant to state or federal law, and 
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appeal that may have been heard earlier in the process.  
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These remedies/actions may include, but are not limited to:  
 

�x Referral to counseling and health services 
�x Referral to the Employee Assistance Program 
�x Course and registration adjustments, such as retroactive withdrawals 
�x Education to the individual and/or the community  
�x Permanent alteration of housing assignments 
�x Provision of campus safety escorts 
�x Climate surveys 
�x Policy modification and/or training 
�x Implementation of long-term contact limitations between the Parties 
�x Implementation of adjustments to academic deadlines, course schedules, etc.  

 
At the discretion of the Director, certain long-term supportive measures may also be provided to the Parties 
even if no Policy violation is found.  
 
When no Policy violation is found, the Director will address any remedies the University owes the Respondent 
to ensure no effective denial of educational access. 
 
University of Detroit Mercy will maintain the confidentiality of any long-term remedies/actions/measures, 
provided confidentiality does not impair the University’s ability to provide these services. 
 
Failure to Comply with Sanctions, Responsive Actions, and/or Informal Resolution Terms  
 
All Respondents are expected to comply with the assigned sanctions, responsive actions, corrective actions, 
and/or Alternative Resolution terms within the timeframe specified by the final Decision-maker(s), including 
the Appeal Decision-maker or the Alternative Resolution agreement.  
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�x Complaint. 
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�x Pregnancy or Related Conditions. Pregnancy, childbirth, termination of pregnancy, or lactation, medical 
conditions related thereto, or recovery therefrom. 

�x Protected Characteristic . Any characteristic for which a person is afforded protection against discrimination 
and harassment by law or University Policy. 

�x Relevant Evidence. Evidence that may aid a Decision-maker in determining whether the alleged discrimination, 
harassment, or retaliation occurred, or in determining the credibility of the Parties or witnesses. 

�x Remedies. Typically, post-resolution actions directed to the Complainant and/or the community as mechanisms 
to address safety, prevent recurrence, and restore or preserve equal access to the University’s Education 
Program and Activity.  

�x Resolution Process. The investigation and resolution of allegations of prohibited conduct under this Policy, 
including Alternative Resolution and Administrative Resolution. 

�x Respondent. A person who is alleged to have engaged in conduct that could constitute discrimination based on a 
protected characteristic, harassment, or retaliation for engaging in a protected activity under this Policy. 

�x Sanction. A consequence imposed on a Respondent who is found to have violated this Policy. 

�x Sex. Sex assigned at birth, sex stereotypes, sex characteristics, pregnancy or related conditions, sexual 
orientation, and gender identity. 

�x Student. Any person who has gained admission. 

�x Title IX Coordinator . The official designated by University of Detroit Mercy to ensure ultimate oversight of 
compliance with Title IX and the University’s Title IX program. References to the Coordinator throughout the 
Policy may also encompass a designee of the Coordinator for specific tasks.  

 
APPENDIX B: NONDISCRIMINATION TEAM 

The following individuals comprise University of Detroit Mercy’s Nondiscrimination Team: 
Human Resources 
Netina V. Anding-Moore  
Associate Vice President 
(313) 993-1524 
andingnv@udmercy.edu 
 
Lisa O'Connor 

Associate Director 

(313) 993-1445 

oconnola@udmercy.edu 

 
Kim Slappy 
Human Resources Consultant 
(313) 993-3275 
slappyki@udmercy.edu  
 
Oliverio Covarrubias 
Human Resources Consultant 
(313) 993-1587 
ocovarr@udmercy.edu 
 

mailto:andingnv@udmercy.edu
tel:313-993-1609
tel:313-993-1609
mailto:ocovarr@udmercy.edu
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Deputy Title IX Coordinators  
Nathan Blume 
Instructional Designer, Office of Digital Education  
(313) 993-1126 
blumena@udmercy.edu  
Juliette Daniels 
Associate Dean of Student Services and Enrollment  
(313) 494-6850  
danieljc@udmercy.edu  
 
Amy Paling Gasahl 
Director of Student-Athlete Services  
(313) 993-1700  
palingal@udmercy.edu  
 
Danielle Harris 
Assistant Director of Student Services  
(313) 494-6966  
harrisdm@udmercy.edu  
 
Ieisha Humphrey 
Assistant Dean for Student Affairs  
(313) 596-0206  
humphrie@udmercy.edu  
 
Teri Kromrei 
Associate Athletic Director & Senior Woman Administrator  
(313) 575-2199 
kromretl@udmercy.edu  
 
Adrianna Moreno 
Associate Registrar – Dental  
(313) 464-6966  
katsiman@udmercy.edu 
Revised August 9, 2024 
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conduct business with the University on the campuses. 
No weapons of any kind will be allowed on any location owned, leased, or operated by the University of 
Detroit Mercy, except by law enforcement agencies including University police officers in compliance 
with the University of Detroit Mercy Weapon Free Campus Policy. 

 
Employees and supervisors should understand how important it is to recognize early warning signs of 
potential violent conduct. Examples of such warning signs include: 

 
�x A history of emotional or mental disturbance 
�x A history of threatening or violent behavior 
�x Paranoid or easily panicked behavior 
�x Serious and unpredictable mood swings 
�x Fascination or preoccupation with weapons 
�x Extreme stress from personal problems or a life crisis 
�x Extreme stress as a response to a workplace condition 
�x Being a loner with little or no involvement with other employees 
�x Engaging in frequent disputes with supervisors or fellow employees 
�x Routine violation of University policy 
�x No interests outside of work 

 
Supervisors who become aware of behavior patterns similar to those listed above should contact Human 
Resources. 

 
Threats of violence are serious and should be treated as such. Threatening behavior can include: 

 
�x Throwing objects 
�x Making verbal threats to harm another individual or destroy property 
�x Making menacing gestures 
�x Sending threatening faxes, e-mails or notes to other employees 
�x Expressing significant grudges against other employees 
�x Displaying an intense or obsessive personal interest with others that exceeds normal bounds 
�x Attempting to intimidate or harass other individuals 
�x Behavior indicating that the individual is significantly out of touch with reality to the extent that 

the person poses a danger or threat to himself or herself or others 
 

All members of the University community are responsible for notifying their supervisor of any threats, 
actual or perceived, which have been witnessed, received, or if they have been told that another person 
has witnessed or received, whether or not those involved are members of the Detroit Mercy Community. 
The supervisor shall notify Human Resources (313) 993-1036 who will contact Public Safety. In cases 
where Human Resources is unavailable by telephone between the hours of 8:30 a.m. and 5:00 p.m. or 
where there is an immediate threat or perceived danger, the employee, or supervisor should immediately 
notify Public Safety utilizing the campus emergency assistance number (313) 993-1234. 
Employees also are encouraged to notify their supervisor or Human Resources whenever they experience 
domestic conflict, abuse or misdirected affection outside their work environment. The 
supervisor/Human Resources then can be more alert to the intrusion into the workplace by a third party 
and possibly take preventive measures. Any employee who applies for and obtains a personal protective 
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order, plus a copy of any temporary protective or restraining order that is granted. The University 
understands the sensitivity of the information requested and will treat it confidentially with respect to 
the privacy of the reporting employee. 

 
Human Resources, in cooperation with Public Safety, will investigate reports of violence. All those 
covered by this policy must cooperate fully when questioned regarding violations of this policy. 
Employees who report incidents of workplace violence and/or respond to investigations may request to 
do so confidentially. Such requests will be honored to the extent legally allowable. 

 
Employees who are found to have violated this policy by threatening another individual with violence or 
engaging in violent behavior will be disciplined up to and including possible immediate discharge 
depending on the severity of the circumstances. (Repri



 
Annual Security & Fire Safety Report   Page | 56  

 

�x Greek Week Modules:-Hazing, Alcohol and Risk Management 
 
 

UNIVERSITY OF DETROIT MERCY EMERGENCY RESPONSE 

AND E
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REGISTER FOR UNIVERSITY OF DETROIT MERCY MASS NOTIFICATION ALERT 

SYSTEM 

 
Register for University of Detroit Mercy emergency communications and be among the first to receive 
alerts on class cancellations or other emergency notices via text message and email through the Rave 
Mobile Safety system. 

 
 

All faculty, staff and students are enrolled in the free program but must register to confirm contact 
information and choose notification preferences (cell phones, landline phones, text pagers or emails). 

 

 

 
To log in, scan to adjacent QR code or go to www.getrave.com/login/udmercy. Use 
your Titan Connect user name and password and then click the Log In button. Follow 
the screen prompts to modify contact information and select notification devices. 

 
University of Detroit Mercy provides emergency response and guidance for the McNichols Campus, 
Corktown Campus and Riverfront Campus. Emergency response and evacuation procedures are 
identified in the Detroit Mercy Emergency Response Procedure (ERP) and in individual Building 
Emergency Plans. The ERP outlines how the University of Detroit Mercy community (students, faculty, 
staff and visitors) conducts emergency response actions for specific emergency situations. The ERP is 
available online at: www.udmercy.edu/publicsafety/EmergencyPreparedness 

 

Emergency Procedure Guides with basic instructions are available from DPS. Students, faculty and staff 
with questions about emergency procedures in their building should check with their Facility Manager or 
college office, Building Coordinator or contact DPS at (313) 993-1234. Emergency preparedness plans 
are exercised at minimum of once a year in each academies building. 

 
Detroit Mercy students and employees that teach or take classes at a satellite campus, such as Aquinas 
College must sign up for the respective Emergency Alert Systems at this campus.  University of Detroit 
Mercy does not control the Emergency Alert Systems at their campus. 

 
Aquinas College – Students will need to sign up using their Aquinas College email 
https://www.aquinas.edu/offices/campus-safety/aq-cares-app.html 
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Shelter in Place 
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NON-CAMPUS  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
PUBLIC PROPERTY 

 
 

UNFOUNDED CRIMES 
There were zero unfounded Clery geography crimes in 2023. 

 
 
 

Crimes 2021 2022 2023 
Aggravated Assault 0 0 0 

Arson 0 0 0 
Burglary 0 0 0 

Dating Violence 0 0 0000
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PUBLIC PROPERTY 
 

Crimes 2021 2022 2023 
Aggravated Assault * * 0 

Arson * * 0 
Burglary * * 0 

Dating Violence * *
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Disciplinary Referrals
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intrusion, however slight, of any part of a person's body or of any object into the genital or anal 
openings of another person's body, but emission of semen is not required. 

r) Victim means the person alleging to have been subjected to criminal sexual  conduct. 
 

Michigan Criminal Law section 750.520b: Criminal sexual conduct in the first degree; circumstances; 
felony; 

 
(1) A person is guilty of criminal sexual conduct in the first degree if he or she engages in sexual 

penetration with another person and if any of the following circumstances exists: 
(a) 
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(v) When the actor, through concealment or by the element of surprise, is able to overcome the 
victim. 

(g) The actor causes personal injury to the victim, and the actor knows or has reason to know that the 
victim is mentally incapable, mentally incapacitated, or physically helpless. 

(h) That other person is mentally incapable, mentally disabled, mentally incapacitated, or physically 
helpless, and any of the following: 

(i) The actor is related to the victim by blood or affinity to the fourth degree. 
(ii) The actor is in a position of authority over the victim and used this authority to coerce the 

victim to submit. 
1) Criminal sexual conduct in the first degree is a felony punishable as follows: 

a) Except as provided in subdivisions (b) and (c), by imprisonment for life or for any term of years. 
b) For a violation that is committed by an individual 17 years of age or older against an individual 

less than 13 years of age by imprisonment for life or any term of years, but not less than 25 years. 
c) For a violation that is committed by an individual 18 years of age or older against an individual 

less than 13 years of age, by imprisonment for life without the possibility of parole if the person 
was previously convicted of a violation of this section or section 520c, 520d, 520e, or 520g 
committed against an individual less than 13 years of age or a violation of law of the United States, 
another state or political subdivision substantially corresponding to a violation of this section or 
section 520c, 520d, 520e, or 520g committed against an individual less than 13 years of age. 

d) In addition to any other penalty imposed under subdivision (a) or (b), the court shall sentence the 
defendant to lifetime electronic monitoring under section 520n. 

2) The court may order a term of imprisonment imposed under this section to be served consecutively 
to any term of imprisonment imposed for any other criminal offense arising from the same 
transaction. 

 
Michigan Criminal Law section 750.520c: Criminal sexual conduct in the second degree; felony. 

 
1) A person is guilty of criminal sexual conduct in the second degree if the person engages in sexual 

contact with another person and if any of the following circumstances exists: 
a) That other person is under 13 years of age. 
b) That other person is at least 13 but less than 16 years of age and any of the following: 

i) The actor is a member of the same household as the victim. 
ii) The actor is related by blood or affinity to the fourth degree to the victim. 
iii) The actor is in a position of authority over the victim and the actor used this authority to 

coerce the victim to submit. 
iv) The actor is a teacher, substitute teacher, or administrator of the public school, nonpublic 

school, school district, or intermediate school district in which that other person is enrolled. 
v) The actor is an employee or a contractual service provider of the public school, nonpublic 

school, school district, or intermediate school district in which that other person is enrolled, or 
is a volunteer who is not a student in any public school or nonpublic school, or is an employee 
of this state or of a local unit of government of this state or of the United States assigned to 
provide any service to that public school, nonpublic school, school district, or intermediate 
school district, and the actor uses his or her employee, contractual, or volunteer status to gain 
access to, or to establish a relationship with, that other person. 

vi) The actor is an employee, contractual service provider, or volunteer of a child care 
organization, or a person licensed to operate a foster family home or a foster family group 
home in which that other person is a resident and the sexual contact occurs during the period 
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d) The actor is aided or abetted by 1 or more other persons and either of the following circumstances 
exists: 
i) The actor knows or has reason to know that the victim is mentally incapable, mentally 

incapacitated, or physically helpless. 
ii) The actor uses force or coercion to accomplish the sexual contact. Force or coercion includes, 

but is not limited to, any of the circumstances listed in section 520b(1)(f). 
e) The actor is armed with a weapon, or any article used or fashioned in a manner to lead a person to 

reasonably believe it to be a weapon. 
f) The actor causes personal injury to the victim and force or coercion is used to accomplish the 

sexual contact. Force or coercion includes, but is not limited to, any of the circumstances listed in 
section 520b(1)(f). 

g) The actor causes personal injury to the victim and the actor knows or has reason to know that the 
victim is mentally incapable, mentally incapacitated, or physically helpless. 

h) That other person is mentally incapable, mentally disabled, mentally incapacitated, or physically 
helpless, and any of the following: 
i) The actor is related to the victim by blood or affinity to the fourth degree. 
ii) The actor is in a position of authority over the victim and used this authority to coerce the 

victim to submit. 
i) That other person is under the jurisdiction of the department of corrections and the actor is an 

employee or a contractual employee of, or a volunteer with, the department of corrections who 
knows that the other person is under the jurisdiction of the department of corrections. 

j) That other person is under the jurisdiction of the department of corrections and the actor is an 
employee or a contractual employee of, or a volunteer with, a private vendor that operates a youth 
correctional facility under section 20g of the corrections code of 1953, 1953 PA 232, MCL 
791.220g, who knows that the other person is under the jurisdiction of the department of 
corrections. 

k) That other person is a prisoner or probationer under the jurisdiction of a county for purposes of 
imprisonment or a work program or other probationary program and the actor is an employee or 
a contractual employee of or a volunteer with the county or the department of corrections who 
knows that the other person is under the county's jurisdiction. 

l) The actor knows or has reason to know that a court has detained the victim in a facility while the 
victim is awaiting a trial or hearing, or committed the victim to a facility as a result of the victim 
having been found responsible for committing an act that would be a crime if committed by an 
adult, and the actor is an employee or contractual employee of, or a volunteer with, the facility in 
which the victim is detained or to which the victim was committed. 

2) Criminal sexual conduct in the second degree is a felony punishable as follows: 
a) By imprisonment for not more than 15 years. 
b) In addition to the penalty specified in subdivision (a), the court shall sentence the defendant to 

lifetime electronic monitoring under section 520n if the violation involved sexual contact 
committed by an individual 17 yearsa) le0 Td
su3>2 <0373>6 <0c 1.622 Tw 1.26 0 Td
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penetration occurs under circumstances not otherwise prohibited by this chapter. It is an 
affirmative defense to a prosecution under this subdivision that the other person was in a position 
of authority over the defendant and used this authority to coerce the defendant to violate this 
subdivision. The defendant has the burden of proving this defense by a preponderance of the 
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iii) When the actor coerces the victim to submit by threatening to retaliate in the future against 
the victim, or any other person, and the victim believes that the actor has the ability to execute 
that threat. As used in this subparagraph, "to retaliate" includes threats of physical 
punishment, kidnapping, or extortion. 

iv) When the actor engages in the medical treatment or examination of the victim in a manner or 
for purposes which are medically recognized as unethical or unacceptable. 

v) When the actor achieves the sexual contact through concealment or by the element of surprise. 
c) The actor knows or has reason to know that the victim is mentally incapable, mentally 

incapacitated, or physically helpless. 
d) That other person is related to the actor by blood or affinity to the third degree and the sexual 

contact occurs under circumstances not otherwise prohibited by this chapter. It is an affirmative 
defense to a prosecution under this subdivision that the other person was in a position of 
authority over the defendant and used this authority to coerce the defendant to violate this 
subdivision. The defendant has the burden of proving this defense by a preponderance of the 
evidence. This subdivision does not apply if both persons are lawfully married to each other at the 
time of the alleged violation. 

e) The actor is a mental health professional, and the sexual contact occurs during or within 2 years 
after the period in which the victim is his or her client or patient and not his or her spouse. The 
consent of the victim is not a defense to a prosecution under this subdivision. A prosecution under 
this subsection shall not be used as evidence that the victim is mentally incompetent. 

f) That other person is at least 16 years of age but less than 18 years of age and a student at a public 
school or nonpublic school, and either of the following applies: 
i) 
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her spouse or former spouse, an individual with whom he or she has or has had a dating relationship, 
an individual with whom he or she has had a child in common, or a resident or former resident of his 
or her household, is guilty of a misdemeanor punishable by imprisonment for not more than 93 days 
or a fine of not more than $500.00, or both. 

3) An individual who commits an assault or an assault and battery in violation of subsection (2), and 
who has previously been convicted of assaulting or assaulting and battering his or her spouse or 
former spouse, an individual with whom he or she has or has had a dating relationship, an individual 
with whom he or she has had a child in common, or a resident or former resident of his or her 
household, under any of the following, may be punished by imprisonment for not more than 1 year or 
a fine of not more than $1,000.00, or both: 
a) This section or an ordinance of a political subdivision of this state substantially corresponding to 

this section. 
b) Section 81a, 82, 83, 84, or 86. 
c) A law of another state or an ordinance of a political subdivision of another state substantially 

corresponding to this section or section 81a, 82, 83, 84, or 86. 
4) An individual who commits an assault or an assault and battery in violation of subsection (2), and 

who has 2 or more previous convictions for assaulting or assaulting and battering his or her spouse or 
former spouse, an individual with whom he or she has or has had a dating relationship, an individual 
with whom he or she has had a child in common, or a resident or former resident of his or her 
household, under any of the following, is guilty of a felony punishable by imprisonment for not more 
than 5 years or a fine of not more than $5,000.00, or both: 
a) This section or an ordinance of a political subdivision of this state substantially corresponding to 

this section. 
b) Section 81a, 82, 83, 84, or 86. 
c) A law of another state or an ordinance of a political subdivision of another state substantially 

corresponding to this section or section 81a, 82, 83, 84, or 86. 
5) This section does not apply to an individual using necessary reasonable physical force in compliance 

with section 1312 of the revised school code, 1976 PA 451, MCL 380.1312. 
6) As used in this section, "dating relationship" means frequent, intimate associations primarily 

characterized by the expectation of affectional involvement. This term does not include a causal 
relationship or an ordinary fraternization between 2 individuals in a business or social context. 

 
For the purposes of complying with the requirements of this section and section 668.41, any incident 
meeting this definition is considered a crime for the purposes of Clery Act reporting. 
 
Michigan Criminal Law section 750.411h: Stalking. 
1) As used in this section: 

a) “Course of conduct” means a pattern of conduct composed of a series of 2 or more separate non- 
continuous acts evidencing a continuity of purpose. 

b) “Emotional distress” means significant mental suffering or distress that may, but does not 
necessarily, require medical or other professional treatment or counseling. 

c) “Harassment” means conduct directed toward a victim that includes, but is not limited to, 
repeated or continuing unconsented contact that would cause a reasonable individual to suffer 
emotional distress and that actually causes the victim to suffer emotional distress. Harassment 
does not include constitutionally protected activity or conduct that serves a legitimate purpose. 

d) “Stalking” means a willful course of conduct involving repeated or continuing harassment of 
another individual that would cause a reasonable person to feel terrorized, frightened, 
intimidated, threatened, harassed, or molested and that actually causes the victim to feel 
terrorized, frightened, intimidated, threatened, harassed, or molested. 

e) “Unconsented contact” means any contact with another individual that is initiated or continued 
without that individual's consent or in disregard of that individual's expressed desire that the 
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or aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by 
means likely to produce death, or great bodily harm. It is not necessary that injury result from an 
aggravated assault when a gun, knife, or other weapon is used which could or probably would result in a 
serious potential injury if the crime were successfully completed. 

 
Arson : Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling, 
house, public building, motor vehicle or aircraft, personal property, etc. 

 
Bias Crime or Hate Crime: A criminal offense committed against a person or property which is 
motivated, in whole or in part, by the offender’s bias against a race, religion, disability, sexual orientation, 
or ethnicity/national origin; also known as Hate Crime. 

 
Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this 
definition includes: unlawful entry with intent to commit a larceny or a felony; breaking and entering 
with intent to commit a larceny; housebreaking; safecracking; and all attempts to commit any of the 
aforementioned. 

 
Dating Violence: 
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person or persons by force or threat of force, violence, and/or by putting the victim in fear. 
 

Simple Assault: An unlawful physical attack by one person upon another where neither the offender 
displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent 
broken bones, loss of teeth, possible internal injury, sever laceration or loss of consciousness. 

 
Stalking : A course of conduct directed at a specific person that would cause a reasonable person to fear 
for her, his or others’ safety, or to suffer substantial emotional distress. 

 
Vandalism : To willfully or maliciously destroy, injure, disfigure, or deface any public or private property, 
real or personal, without the consent of the owner or person having custody or control by cutting, 
tearing, breaking, marking, painting, drawing, covering with filth, or any other such means as may be 
specified by local law. 

 
Weapon Law Violations: The violation of laws or ordinances dealing with weapon offenses, regulatory 
in nature, such as: manufacture, sale, or possession of deadly weapons; carrying deadly weapons, 
concealed or openly; furnishing deadly weapons to minors; aliens possessing deadly weapons; all 
attempts to commit any of the aforementioned. 

 
GEOGRAPHICAL DEFINITIONS 
On-Campus 

1. Any building or property owned or controlled by an institution within the same reasonably 
contiguous geographic area and used by the institution in direct support of or in a manner related 
to the institution’s educational purposes, including residence halls; and 

 
2. Any building or property that is within or reasonably contiguous to the area identified in 

paragraph (1), that is owned by the institution but controlled by another person, is frequently 
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matters. Detroit Mercy Corktown Campus – School of Dentistry does not maintain a student housing facility on 
this campus. Accordingly, the university does not have residential housing fire statistics to report for the 2021, 
2022, and 2023 Annual Fire section of this report. The Detroit Mercy McNichols Campus maintains a student 
housing complex. Fire statistics for the McNichols Campus are disclosed in this Annual Security & Fire Safety 
Report 2024. You can obtain a copy of the campus reports by following the print options, contacting the 
Department of Public Safety at (313) 993-1234 M – F 9:00 a.m. to 4:00 pm., or by accessing the following 
website www.udmercy.edu/publicsafety 
 
FIRE SAFETY TIPS 

�x Plan Ahead! 
�x Never tamper with fire alarm systems. 
�x Know two fire escape routes from your residence. 
�x Read fire safety evacuation measures provided. 
�x When an alarm sounds leave the building immediately. 
�x Cook only where it is permitted. 
�x Learn student hou (ith)58>Tj
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http://www.campusfiresafety.org/Portals/0/Documents/CFS%20For%20Students/student%20tips.pdf
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8. State your name, telephone number and location at time of call. 
9. STAY ON THE TELEPHONE and offer further assistance. 
10. The Director of the Department of Public Safety or designee will fully activate the Emergency 

Command Center if it is appropriate to do so. 
11. Small, isolated fires should be extinguished if possible and safe. Fire extinguishers are 

generally located in stairwells, near entrances, or at the end of corridors. 
12. Building coordinators will account for their personnel at the evacuation assembly area and report 

this information to the Department of Public Safety officer. 
13. Personnel should remain at the Gathering Point for further instructions. 
14. Emergency response personnel will direct you if it will be necessary to proceed to another 

location. 
15. Do not return to an evacuated building 





 
Annual Security & Fire Safety Report   Page | 79  

 

Fire Statistics for Residential Facilities — McNichols Campus 
(2022 ) 

All Residential Housing is located at 4001 W. McNichols Rd., Detroit, MI 48221

 

Residential 
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Fire Statistics for Residential Facilities — McNichols Campus 

(20 21) 
All Residential Housing is located at 4001 W. McNichols Rd., Detroit, MI 48221 

 
 

 
 

Residential 
Facility  

 
 

Total Fires 
in Building  

 
 

Fire 
Number 

 
 

Cause of 
Fire  

Number of 
Injuries 

that 
Required 

Treatment 
at a Medical  

Facility  

 
Number of 

Deaths 
Related to a 

Fire  

 
Value of 
Property 
Damaged 
Caused by 

Fire  

Holden Hall 0 0 0 0 0 0 
Shiple Hall 0 0 0 0 0 0 
North Quad 0 0 0 0 0 0 
South Quad 0 0 0 0 0 0 
East Quad 0 0 0 0 0 0 
West Quad 0 0 0 0 0 0 

Residential 
Facility  

Fire System 
Monitored by 
Public Safety 

Building 
Equipped with 

Fire Alarms  

Building 
Equipped with 

Smoke Detectors 

Number of 
Evacuation Drills 

Conducted 
Holden Hall Yes Yes Yes 
Shiple Hall

 

Yes Yes Yes 
North Quad Yes Yes Yes 
South Quad Yes Yes Yes 
East Quad Yes Yes Yes 
West Quad Yes Yes Yes 
Quad Commons Yes Yes Yes 
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CAMPUS FIRE SAFETY POLICY 
PURPOSE 
University of Detroit Mercy releases fire safety information to the University community as a first step in 
educating the community on fire safety procedures. Detroit Mercy has provided educational information 
that provides techniques to reduce the risk of a fire safety incident. The University will offer prevention 
programs essential to keep the University community safe from fire safety incidents. Fire safety laws are 
meant to educate our community and to encourage those with fire incident information to report the 
offense to the Detroit Mercy Department of Public Safety. 

 

SCOPE 
To create and maintain a fire safe environment for students residing in campus housing, non-residential 
students, employees, contractors, consultants, temporary help and other workers at Detroit Mercy, 
including all personnel affiliated with third parties. 

 
POLICY 

Residential Halls  
When it comes to fire safety, certain personal property can compromise the safety of all within the 
community. The prohibited items can be found in the Guide to Residence Living . The Office of 



http://www.udmercy.edu/publicsafety/emergency_readiness
http://www.udmercy.edu/publicsafety/clery/incidents/index.htm
http://www.udmercy.edu/publicsafety/clery/fire/index.htm
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�x Faculty should assure that students in their class who have mobility difficulty are assisted in the 
evacuation, making sure these students get at least to a stairwell landing. 

�x All University employees are responsible to know the location of exits and be able to identify their 
building's evacuation route(s) in an emergency. 

�x Designated Building Coordinators shall ensure, to the extent practical, that the site-specific 
Evacuation Plan of their building is followed and that the evacuation of the facility proceeds 
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STUDENT HOUSING FIRE SAFETY SYSTEMS AND 

IMPROVEMENTS 

PURPOSE 
University of Detroit Mercy releases to the University Community information on the residence hall 
emergency fire systems. 

 
SCOPE 
This policy applies to students, employees, contractors, consultants, temporary help and other workers at 
University of Detroit Mercy, including all personnel affiliated with third parties who may reside in a 
Detroit Mercy residence hall or provide services to the residential complex on an intermittent basis. 

 

POLICY 
In accordance with state and federal fire regulations the University provides residential living space for 
students and designated employees on a limited basis. All Detroit Mercy housing quarters are fire safe 
facilities that meet the required fire codes as set forth by the State of Michigan and City Ordinance. Our 
residential complex is monitored 24-Hours a day 7 days a week by the University’s Department of Public 
Safety. The University provides routine equipment tests to ensure operability. The Detroit Fire 
Department provides and annual inspection of hydrants located on Detroit Mercy campuses. 

 
The residential halls are equipped with standard fire pull stations and fire alert horns that are activated 
when a pull station is engaged. Many of the halls also have floor fire strobe indicators. The University 
provides fire safe notification systems that meet ADA regulations to accommodate students with certain 
disabilities. The Department of Public Safety and the Office of Residence Life staff also provide on an as 
needed basis a fire watch patrol if systems go offline for any reason. 

 
Fire System types and Improvements for all Residential Halls  
 

Shiple Hall  
�x Performed annual testing of fire alarm system. 
�x Fire suppression testing. 
�x Annual fire extinguisher inspections. 
�x Fire alarm system upgraded 2021 
�x All required fire alarm and fire suppression inspections and repairs have been completed. 
�x All required fire extinguisher inspections and repairs/replacements have been completed. 

 
Holden Hall  

�x No fire suppression 
�x Performed annual testing of fire alarm system. 
�x Fire suppression testing. 
�x Annual fire extinguisher inspections. 
�x All required fire alarm and fire suppression inspections and repairs have been completed. 
�x All required fire extinguisher inspections and repairs/replacements have been completed. 
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Quad Complex 

�x Limited Fire suppression; trash rooms, custodial and mechanical. 
�x Limited fire alarm pull stations report local and to Public Safety 
�x Stand- alone, lithium battery-operated 
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North Quad  

�x New National Time fire alarm, the 
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• Pets, other than fish (10 gallon aquarium or less) 
• Rice Cookers 
• Refrigerators larger than 5 cubic feet (only 1 refrigerator permitted per room) 
• Sandwich makers 
• Sun lamps 
• 




