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A MESSAGE FROM THE CHIEF

Executive Team

Joel A. Gallihugh
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CAMPUS RESOURCES

Department of Public Safety
Emergency (24-hours)
Non-Emergency (24-hours)
Campus Escort

Crime Prevention

Parking Holds

Environmental Safety
Human Resources
Parking & ID
Personal Counseling

Campus)

Residence Life

Student Affairs

Student Wellness Center

OFF CAMPUS RESOURCES

Detroit Police Department
Victims Assistance
Crisis Line 24-Hours

Detroit Police Department

(313) 993-1234
(313) 993-1234
(313) 993-1234
(313) 993-1234
(313) 993-1235

(313) 993-1240
(313) 993-1036
(313) 993-1100
(313) 993-1459
(313) 993-1170
(313) 494-6938 (Corktown

(313) 993-1230

(313) 993-1028
(313) 993-1185

(313) 833-1660

Chief Neighborhood Liaison Dept. (313) 596-2520

Interim House

Y.W.C.A Metropolitan Detroit-

Domestic Violence
24-Hour Crisis Line

First Step

Western Wayne County Project on
Domestic and Sexual Violence

Toll free helpline 24-hours

(313) 861-5300

1 (888) 453-5900

Campus Emergency

Assistance Line
(313) 993-1234

Off Campus Emergency
Assistance Line
911

Report Suspicious
Activity

Important things to look
for:

{ Gender & Race

{ Height & Weight

1 Age

{ Hair Color & Style

f Complexion

{ Eye Color

{ Clothing

{ Unusual marks

{ Vehicle color & license #
{l Direction of escape



ANNUAL SECURITY REPORT

PURPOSE

The purpose of the Annual Security Report is to inform University of Detroit Mercy community of

supportive services and resources available to protect your safety. A section of the Report will provide
§ i

pose a threat to your well-being. An Annual Security Report will be made available October 1 of each

calendar year to keep the University Community apprised of safety information.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit
Mercy, including all personnel affiliated with third parties.

PoLicy

A copy of the Detroit Mercy Department of Public Safety Security Report is available by following the
Annual Security Report link from the Public Safety website: www.udmercy.edu/publicsafety. This report
includes, at a minimum, statistics for the previous three years on reported crimes that occurred on
campus; in certain off campus buildings or property owned or controlled by Detroit Mercy; and on public
property within or immediately adjacent to and accessible from the campus. The report also includes
institutional policies concerning campus security, such as policies concerning sexual assault, and other
matters. You can obtain a copy of this report by contacting the Department of Public Safety at (313) 993-
1235 during normal business hours or by accessing the following website:
www.udmercy.edu/publicsafety and following the Annual Security link.

ACCURATE & PROMPT CRIME REPORTING

PURPOSE

The Department of Public Safety encourages prompt reporting of all criminal activity occurring on or
around University of Detroit Mercy campuses which may pose a threat to safety.

SCOPE

This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit
Mercy, including all personnel affiliated with third parties.

PoLicy

Community members, students, faculty, staff, and guests are encouraged to report all crimes and public
safety-related incidents to Detroit Mercy Department of Public Safety in a timely manner. This

]
well as neighboring streets within the City of Detroit.
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To report a campus crime or an emergency, immediately call the Detroit Mercy Department of Public
Safety by calling the 24-hour communications center at (313) 993-1234 or in-person at:

McNichols Campus

Department of Public Safety

4001 W. McNichols Road, Detroit 48221
Student Union Building, southeast corner
24-hours/7-days

Corktown Campus (School of Dentistry)
Department of Public Safety

2700 Martin Luther King Jr. Blvd., Detroit 48208
Clinic Building, first floor

24-hours/7-days

Riverfront Campus (School of Law)
Department of Public Safety

651 E. Jefferson Ave., Detroit 48226
Monday A Thursday 7:00 a.m. A 10:50 p.m.
Friday 7:00 am. A 5:50 p.m.

Saturday & Sunday 10:00 a.m. A 5:50 p.m.
24-hours/7-days

Detroit Medical Center
All incidents and emergencies occurring in the Detroit Mercy Dental Clinic located inside the Detroit
Medical Center (DMC) Hospital, should first contact Hospital Security at (313) 745-3325.
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resources that are available in the event they become the victim of a crime. The information about
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Corktown Campus (School of Dentistry)
Department of Public Safety
2700 Martin Luther King Jr. Blvd., Detroit 48208
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A Detroit Mercy residential student is “determined to be missing” 3
investigation concludes that the student has been absent from the University for a period of 24 hours or
longer without any known reason. The Director of Public Safety, or designee, in conjunction with the

Dean of Students, or designee, will make the official determination of whether a residential student is
deemed missing.

Non-residential students, employees, contractors, consultants, temporary help and other workers who
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General Policy

People may be missing for a host of reasons. The Detroit Mercy Department of Public Safety will

assist in determining if the reported person is missing. At the time of the concern, the Detroit

Mercy Department of Public Safety shall process a report taking all foreseeable steps to locate the

missing person on campus. When there is a lapse of 24 hours and a situation absent of extenuating
circumstances, a person 17 years of age and older shall be reported to the police department

where the missing person resides and will be subject to the laws and ordinances of that agency.-5(t)JTIET
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investigators from the Detroit Police Department to solve these serious felony crimes. The prosecution of
all criminal offenses, both felony and misdemeanor, are typically conducted within in the City of Detroit
or Wayne County jurisdiction.
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PoLicy

During business hours, the university (excluding housing facilities) will be open to students, parents,
employees, contractors, guests, and invitees. During non-business hours access to all university facilities
is by key and/or card access and by admittance via the Department of Public Safety. In the case of periods
of extended closing that are not of an emergency nature, the Detroit Mercy Department of Public Safety
will admit only those individuals with prior written approval to specific facilities or prearranged business
on Detroit Mercy property.

Residence halls are secured by card access 24-hours a day. Over extended breaks, the doors of all halls
remain secured around the clock, residential hall access cards will be reprogrammed or a separate
holiday card will be issued to assigned holiday building residents.

Some facilities may have individual hours, which may vary at different times of the year. Examples are
Calihan Hall during sporting events, the library during final exam week, and Food Services to support
athletic training programs. In these cases, the facilities will be secured according to schedule, with notice
adjustments made by the Department of Public Safety to accommodate such instances. Emergencies may
necessitate changes or alterations to any posted schedules.

Security issues related such as landscaping, locks, alarms, lighting, and communications are shared
among administrators from the Facilities Management Department, (Public Safety, Facility Operations,
Housekeeping, Dining Services), and other concerned areas as necessary to address safety concerns.
Additionally, throughout the academic year, the Detroit Mercy Director of Public Safety meets regularly
with the Dean of Students and as necessary with the Director of Residence Life to discuss vital safety
information and other concerns.

ANNUAL DISCLOSURE OF CRIME STATISTICS

PURPOSE

In compliance with the U.S. Department of Education regulations, t
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anyone under 21 years of age in a public place or a place open to the public is illegal. It is also a violation
of the Detroit Mercy Alcohol Policy for anyone to consume or possess alcohol in any public or private
area of campus without prior University approval. Organizations or groups violating alcohol/substance
policies or law may be subject to sanctions by the University.

The Department of Public Safety enforces university policy, City ordinances, and Michigan State laws that
govern alcohol use.

Information on alcoholic beverage consumption on University campuses is available in the Detroit Mercy
Student Handbook and Calendar with the
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Any person taking prescription drugs or over-the-counter medication is personally responsible for
ensuring that while taking such drugs or medications, he or she is not a safety risk to themselves and
others while on University property, while driving a University or privately-owned vehicle, or while
otherwise engaged in University business. It is illegal to misuse prescription medication, i.e. continue to
use medication when the prescription is no longer valid, use prescribed drugs contrary to the
prescription, and give or sell prescribed drugs to another person. Misusing prescription drugs can result
in conviction with jail time.

University of Detroit Mercy uses evidenced-based strategic interventions, collaboration, innovation and
the incorporation of the wellness dimensions to reduce harmful consequences of alcohol and other drug
use.

Providing education and awareness activities.

Offering substance-free social and extracurricular options.

Creating a health-promoting normative environment.
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Additional Resources

The Detroit Mercy Department of Public Safety does not update or edit these sites but provides
them as an additional resource. The following links to the Michigan State Police website and
articles:

Michigan State Police Home Page

http://www.michigan.gov/msp

Alcohol Impaired Driving
http://www.michigan.gov/msp/0,1607,%207-123-1564-49577--,00.html

A violation of any law regarding alcohol or illicit drug use is also a violation of t i
Student Code of Conduct and will be treated as a separate matter by the University.
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located on the Department of Public Safety website www.udmercy.edu/publicsafety and in the Student
Handbook and Calendar.

The j 3

Planning Committee hosted the first annual Safety Awareness Day in October. The purpose of the
Awareness Day was to provide the University community with safety prevention information across a
broad spectrum to empower individuals with the ability to make the best safety choices. Participants in
the awareness day were the Detroit Mercy Department of Public Safety, Department of Residence Life,
Department of Athletics, Metz Culinary Management, University Health Center, Dean of Students Office,
LUMA Clean and Safe community outreach committee, The i ommission, Facility Operations, IT
Department and the Student Senate.

A common theme of all awareness and crime prevention programs is to encourage students and
employees to be aware of their responsibility for their own security and the security of others.

In addition to seminars, information is disseminated to students and employees through crime

prevention awareness packets, security alert notices, displays, electronic marquee, articles and
advertisements in university student newspaper, the Varsity N4()JTJETQg0.00000912 0 612 792 reW* nBT/F2 !
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Tip: To enhance personal safety, program Public Safety into a one-touch button on your cell phone to
quickly report campus emergencies.

INTERIM SEXUAL AND GENDER-BASED HARASSMENT
POLICY AND RESOLUTION PROCESS

1. POLICY DEFINITIONS
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designee at the Riverfront campus; by the Associate Dean of Students or designee at the Corktown
campus; and by the Associate Vice President of Human Resources or designee for allegations of
sexual or gender-based harassment made against employee respondents.
Hearing officer and decision-maker: individual with decision-making and sanctioning authority
i levance Resolution process.

Informal Resolution Process: the method of informal resolution through mediation conducted by
the University at the request of the Parties which may not be utilized to resolve any sexual or
gender-based harassment discrimination complaints involving an employee of the University.
Investigator: person or persons on the University Title IX Team, or hired by the University, to
gather facts about an alleged violation of this Policy; assess relevance of evidence and credibility of
witnesses in synthesizing the evidence; and compile this information into an investigation report
and file of directly related evidence.
Mandatory Reporter: an employee of the University who is obligated by this Policy to share
knowledge, notice, and/or reports of sexual or gender-based harassment to the Title IX
Coordinator or any Deputy Title IX Coordinator.
Notice: Occurs when an employee, student, or third-party informs any member of the Title IX
Team of the alleged occurrence of sexual or gender-based harassment and/or retaliation for a
protected activity.
Parties: Complainant(s) and the Respondent(s) are referred to as the Parties.
Relevant Evidence: evidence that tends to prove or disprove an issue.
Remedies: post-finding actions directed to the Complainant and/or the community as mechanisms
to address safety, prevent recurrence of sexual or gender-based harassment, and restore access to

j 6
Respondent: an individual who has been reported to have engaged in conduct that could constitute
sexual or gender-
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The University is committed to providing a workplace and educational environment, as well as other
benefits, programs, and activities, that are free from discrimination, harassment, and retaliation including
sexual and gender-based harassment or discrimination based on a protected class. To ensure compliance
with federal and state civil rights laws and regulations, and to affirm its commitment to promoting the
goals of fairness and equity in all aspects of the educational program or activity, the University has
developed internal policies and procedures that provide a prompt, fair, and impartial process for those
involved in an allegation of sexual or gender-based harassment or discrimination on the basis of
protected class status, and for allegations of retaliation. The University values and upholds the equal
dignity of all members of its community and strives to balance the rights of the parties in the grievance
process during what is often a difficult time for all those involved.

3. Non-Discrimination Statement

University of Detroit Mercy adheres to all federal, state, and local civil rights laws and regulations
prohibiting discrimination in private institutions of higher education. The University does not
discriminate against any employee, applicant for employment, student, or applicant for admission on the
basis of:

Sex,

Sexual orientation,

Gender identity,

Gender expression,

Pregnancy,

Family Responsibilities,

or any other protected category under applicable local, state, or federal law, including protections
for those opposing discrimination or participating in any grievance process on campus, with the
Equal Employment Opportunity Commission, or other human/civil rights agencies.

= A —a —a _—a _—_a 2
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3.a) When an alleged violation of this Policy is reported, the Resolution Process is used to formally
resolve any of the following types of alleged misconduct: sexual harassment that is severe, pervasive, and
objectively offensive; sexual assault; stalking; domestic violence and/or dating violence, and retaliation.

3.b.) When an alleged violation of this Policy is reported that involves sexual harassment that is not
severe, pervasive, and/or objectively offensive, but may be either severe or pervasive or involves other
reported types of misconduct including but not limited to the following: sexual exploitation or sex-based
hazing, the allegations are analyzed and resolved using the University Sexual Harassment Prevention
Policy for employee-employee grievances; or the applicable Student Code of Conduct or Community
Standards Conduct for undergraduate, graduate, law, and/or dental students, respectively.

When the Respondent is a member of the University community, a grievance or resolution process may
be available regardless of the status of the Complainant who may or may not be a member of the
University community. This community includes, but is not limited to, students, student organizations,
faculty, administrators, staff, and third parties such as guests, visitors, volunteers, invitees, and campers.
The procedures below may be applied to incidents, to patterns, and/or to the campus climate, all of which
may be addressed and investigated in accordance with this Policy.

4. Title IX Coordinator

The Title IX Coordinator and Equity and Compliance Specialist serves as the Title IX Coordinator for the
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Fisher Academic Building, 5t floor

4001 W. McNichols Rd., Detroit, MI, 48221

Phone: 313-993-1802

Email: titleix@udmercy.edu
https://www.udmercy.edu/academics/academic-affairs/titleix/

McNichols campus

Lanae Gill, Deputy Title IX Coordinator, Director of Residence Life
Shiple Hall, Room 110 4001 W. McNichols Rd., Detroit, M1 48221
Phone: 313-993-1231

Email: lanae.gill@udmercy.edu

Adam Hollman, Deputy Title IX Coordinator, Assistant Director of Student Life-Programming
Student Union, First floor

Phone: 313-993-1154

Email: hollmaap@udmercy.edu

Holly Kerstner, Deputy Title IX Coordinator, Associate Athletics Director for Student-Athlete Services
Calihan Hall, Second floor

4001 W. McNichols Rd., Detroit, M1 48221

Phone: 313-993-7323

Email: kerstnhl@udmercy.edu

Megan Novell, Deputy Title IX Coordinator, Head of Circulation and User Services
McNichols Campus Library

Phone: 313-993-1802

Email: novellme@udmercy.ed

Corktown campus

Juliette Daniels, Deputy Title IX Coordinator, Associate Dean of Student Services and Enrollment
Classroom Building, Room 470

Phone: 313-494-6850

Email: danieljc@udmercy.edu

Adrianna Moreno, Deputy Title IX Coordinator, Associate Director of Student Services
Classroom Building, Room 457

Phone: 313-464-6966

Email: katsiman@udmercy.edu

Riverfront campus

Jordan Hall, Deputy Title IX Coordinator, Director of Student Affairs, Campus Equity & Inclusion
Dowling Hall, First floor

Phone: 313-596-9848

Email: halljg@udmercy.edu
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Megan Jennings, Deputy Title IX Coordinator, Associate Dean, Student Affairs
Dowling Hall, Room 125

Phone: 313-596-0209

Email:jenninmf@udmercy.edu

EXTERNAL INQUIRIES - NATIONALLY

Inquiries may be made nationally to:

U.S. Department of Education Office for Civil Rights (OCR)
400 Maryland Avenue, SW

Washington, D.C. 20202-1100
Customer Service Hotline #: (800) 421-3481

Facsimile: (202) 453-6012
TDD#: (877) 521-2172

Email: OCR@ed.gov

Web: http://www.ed.gov/ocr

U.S. Department of Health & Human Services Office for Civil Rights
200 Independence Avenue, S.W.

Washington, D.C. 20201

Toll Free Call Center: 1-800-368-1019

TTD Number: 1-800-537-7697

U.S. Department of Justice Civil Rights Division

950 Pennsylvania Avenue, NW

Washington, D.C. 20530-0001

Phone (202) 514-3847

Toll-free Phone 1-855-856-1247

Telephone Device for the Deaf (TTY) (202) 514-0716
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EXTERNAL INQUIRIES - REGIONAL

U.S. Department of Education Office for Civil Rights

1350 Euclid Avenue

Suite 325

Cleveland, OH 44115
Telephone: (216) 522-4970
Facsimile: (216) 522-2573

Email: OCR.Cleveland@ed.qgov

U.S. Equal Employment Opportunity Commission

Patrick V. McNamara Building
477 Michigan Avenue

Room 865

Detroit, M1 48226

United States

Phone

1-800-669-4000

Fax

313-226-4610

TTY

Annual Security & Fire Safety Report
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University investigate the allegation(s). A complaint may be filed with the Title IX Coordinator in person,
by mail, or by electronic mail by using the contact information provided in 6. above.

8. Supportive Measures

The University will offer and implement appropriate and reasonable supportive measures to the Parties
upon notice of alleged sexual or gender-based harassment or discrimination based on protected class
and/or retaliation. Supportive measures are typically offered first to a Complainant and then to a
Respondent as the Complainant usually makes the first contact with the Title IX team for this purpose.
Supportive measures are offered to a Respondent as quickly as possible upon notification of a

R 3 A 6

Supportive measures are non-disciplinary, non-punitive individualized services offered as appropriate, as
reasonably available, and without fee or charge to the Parties to restore or preserve access to the
Unive 3 i

i i A -based harassment or
discrimination based on protected class.

The Title IX Coordinator promptly offers available supportive measures to the Parties upon receiving
notice of a concern or receipt of a complaint. The University will make every effort to maintain the
confidentiality of the supportive measures provided th !
ability to provide the supportive measures. The University will also seek to ensure as minimal an
academic impact on the Parties as possible. The University will endeavor to implement measures in a
way that does not unreasonably burden either Party.

Supportive measures may include but are not limited to any of the following:

Referral to counseling, medical, and/or other healthcare services

Referral to the Employee Assistance Program for employees

Referral to community-based service providers including crisis lines or shelters
Student financial aid counseling

Changes to campus housing assignment(s)

Changes to work arrangements for employees or student-employees

Safety planning

Implementing contact limitations or no contact orders between the Parties
Academic support, extensions of deadlines, or other program modifications
Changes to class schedules; facilitation of withdrawals or leaves of absence
Trespass or Persona Non Grata (PNG) orders

Timely warnings

Any other actions deemed appropriate and feasible by the Title IX Coordinator

= & _—a _—_a _—_a _a _9 _a _9_9 _9 _2 92

Violations of no contact orders are referred to the appropriate department including but not limited to
Student Affairs, Human Resources, or Public Safety.
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9. Emergency Removal

The University may act to remove a student Respondent entirely or partially from its education program
or activities on an emergency basis after completion of an individualized safety and risk analysis
resulting in a determination that the Respondent poses an immediate threat to a Complainant or other
members of the University community. The Student Concern and Care Team chair will communicate the
result and basis of the behavioral and threat assessment to the Title IX Coordinator, or the referring
Deputy Title IX Coordinator as soon as reasonably possible after receiving a request for completion of
behavioral and threat assessment. The University will implement the least restrictive emergency actions
possible which may include alternative coursework options.

A Respondent may request a meeting with the Title IX Coordinator to show cause why emergency
removal should not take place. In all cases in which emergency removal is imposed, the student will
receive notice of the action and information providing the option to show cause to the Title IX
Coordinator as soon as reasonably possible why the action/removal should not be implemented or
should be modified. Violation of emergency removal under this Policy will constitute grounds for
discipline up to and including non-academic dismissal for a student. There is no appeal process of an
emergency removal decision.

10. Promptness
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12. Jurisdiction of the University

This policy applies to the education program and activities of the University as well as conduct that takes
place on the campus; or on property owned or controlled by the University; at University-sponsored

k § b
Respondent must be a member of the University community in order for this Policy to apply.

3 i
obtain supportive measures from the University determined and arranged by the Title IX Coordinator or
a Deputy Title IX Coordinator. The University may take other actions as appropriate to protect the
Complainant against third parties, such as barring individuals from University property and/or events.

All vendors serving the University through third-party contracts are subject to the policies and
procedures of their employers.

When the Respondent is enrolled in or employed by another institution, the Title IX Coordinator or a
Deputy Title IX Coordinator can assist the Complainant in liaising with the appropriate individual at that
institution as it may X 6

Similarly, the Title IX Coordinator or a Deputy Title IX Coordinator may be able to assist and support a
student or employee Complainant who experiences discrimination while enrolled in or working for the
University in an externship, study abroad program, or other environment external to the University
where sexual harassment or nondiscrimination policies and procedures of the facilitating or host
organization may give recourse to the Complainant.

13. Time Limits on Reporting

There is no time limitation for disclosure or report of a potential violation of this Policy to the University
Title IX Coordinator or any deputy Title IX Coordinator. If the Respondent is no longer subject to the

U ; A i

University to investigate, respond, and provide remedies may be limited or impossible. Any such
limitation will not impede the ability of the Uniossible. Any such
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the ease of transmission and/or anonymity of the Internet or other technology to harm another member
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Consent to some sexual contact such as kissing or fondling cannot be presumed to be
consent for other sexual activity such as intercourse. The existence of a current or previous
intimate relationship is not sufficient to constitute consent.

f Incapacitation: Incapacitation is a state where an individual cannot make an informed and
rational decision to engage in sexual activity because that individual lacks conscious
knowledge of the nature of the act sufficient to understand the who, what, where, when,
why or how of the sexual interaction, and/or is physically helpless. An individual is also
considered incapacitated, and therefore unable to give consent, when asleep, unconscious,
or otherwise unaware or uncertain that sexual activity is occurring. Incapacitation may also
result from the use of alcohol and/or other drugs. Being intoxicated or impaired by drugs
or alcohol is never an excuse and does not diminish the responsibility to obtain consent.

e. Other Types of Sexual or Gender-based Harassment or Misconduct Governed by Other
University of Detroit Mercy Policies; Codes of Conduct; or Codes of Community Standards.

In addition to the forms of sexual harassment described under b., Sexual Harassment, above, which are
covered by Title IX, the University also prohibits the following offenses as forms of sex and gender-based
§
actual or perceived membership in a protected class. They include but are not limited to the following:
1. Sexual exploitation is defined as taking non-consensual or abusive sexual advantage of another for
their own benefit or for the benefit of anyone other than the person being exploited, and that conduct

does not otherwise constitute sexual harassment under this policy. Examples of Sexual Exploitation
include, but are not limited to:

la. Sexual voyeurism is defined by conduct including observing or allowing others to observe a
person undressing or using the bathroom or engaging in sexual acts without the consent of the person
being observed;

1b. Invasion of sexual privacy;

1c. Taking photos, video, or audio recording of another in a sexual act, or in any other sexually-related
activity when there is a reasonable expectation of privacy during the activity, and/or without the
consent of all involved in the activity, or exceeding the boundaries of consent such as allowing
another person to hide in a closet and observe sexual activity, or disseminating sexual pictures

wi i 2 k

1d. Prostituting another person;
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dating or sexual connections;

: j

i ] i ] ] j

nudity or sexual activity;
1i. Knowingly soliciting a minor for sexual activity;
1j. Engaging in sex trafficking;
1k. Knowingly possessing, or disseminating child pornography;

11. Threatening or causing physical harm, extreme verbal, emotional, or psychological abuse, or other
conduct which threatens or endangers the health or safety of any person;

1m. Discriminatory harassment that is sex or gender-based and is not categorized or listed above, but
may consist of actions that deprive, limit, or deny educational or employment access, benefits, or
opportunities to students or employees or potential students or employees.

1n. Bullying that is repeated and/or severe and involves aggressive behavior that is likely to
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Coordinator or a Deputy Title IX Coordinator who will evaluate that request in light of the duty to ensure
the safety of the campus and to comply with federal and state laws.

The Title IX Coordinator or a Deputy Title IX Coordinator will determine whether the University will
proceed if the Complainant does not wish to do so. In such instance, the Title IX Coordinator may not sign
a Formal Complaint to initiate the Formal Resolution Process until receipt of the conclusion of a violence
and threat risk assessment completed by the Student Concern and Care Team.

If the Title IX Coordinator prepares and signs a Formal Complaint, the Title IX Coordinator does not
become the Complainant as the Title IX Coordinator is not the individual who is alleged to have
experienced the conduct that could constitute a violation of this Policy. The Title IX Coordinator must also
consider the effect that non-participation by the Complainant may have on the availability of evidence

; effectively.

§

compelling risk to health and/or safety that requires the University to pursue formal action to protect the
community. A compelling risk to health and/or safety may result from evidence of patterns of
misconduct, predatory conduct, threats, abuse of minors, use of weapons, and/or violence.

19. Federal Timely Warning Obligation

Parties reporting sexual assault, domestic violence, dating violence, and/or stalking should be aware that
under the Clery Act, the University must issue timely warnings for incidents reported to them that pose a
serious or continuing threat of bodily harm or danger to members of the campus community.

The University
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/faculty-staff/hr/files/Sexual_Harassment_Policy.pdf
/life/policies/files/Student_Handbook.pdf
https://lawschool.udmercy.edu/_files/pdf/students/Community%20Standards%20Code.pdf
https://dental.udmercy.edu/_files/pdf/Academic_Policies_Handbook.pdf

Process B may not be utilized to resolve sexual or gender-based harassment or discrimination of a
member of a protected class alleged against an employee respondent by a student complainant.

2. Notice/Complaint

Upon receipt of a complaint or notice to the Title IX Coordinator of an alleged violation of the Policy, the
University will conduct a prompt initial assessment to determine the next steps that the University will
need to take. The University will initiate at least one of three responses:

a. Offering supportive measures because the Complainant does not want to file a Formal Complaint;

b. Implementation of Formal Resolution Process including an investigation and a hearing (Process A)
upon submission of a Formal Complaint;

c. Implementation of Informal Resolution Process Through Mediation (Process B) upon submission
of a Formal Complaint.

The University uses the Formal Resolution Process (Process A) to determine whether or not the policy
has been violated. If so, the University will promptly implement effective remedies designed to ensure
that it is not deliberately indifferent to sexual or gender-based harassment or discrimination of a member
of a protected class, their potential recurrence, or their effects.

3. Initial Assessment

Following receipt of notice or a complaint of an alleged violation of this Policy, the Title IX Coordinator, or
a Deputy Title IX Coordinator, will engage in an initial assessment within seven business days of receipt
of notice or complaint typically within one to five business days. The steps in an initial assessment can
include:

f If notice is given, the Title IX Coordinator, or a Deputy Title IX Coordinator, seeks to determine if
the person impacted wishes to make a formal complaint and will assist them to do so if desired.
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class, the Title IX Coordinator, or a Deputy Title IX Coordinator, assesses whether the
complaint may be resolved informally and contacts the Respondent to discuss Process B,
Informal Resolution, and determine if the Respondent is interested in engaging in informal
resolution facilitated by the University.

If a Formal Resolution Process is preferred by the Complainant, the Title IX Coordinator, or
a Deputy Title IX Coordinator, determines if the alleged misconduct falls within the scope of
Title IX:

If it does, the Title IX Coordinator, or a Deputy Title IX Coordinator, will initiate the
formal investigation and grievance process, directing the investigation to address:

! anincident, and/or

I apattern of alleged misconduct, and/or

I aculture/climate issue, based on the nature of the complaint.
If it does not, the Title IX Coordinator, or a Deputy Title IX Coordinator, determines

o T 0 i

complaint, if any), assesses which policies may apply and will refer the Complainant
for resolution under other applicable University processes available to
undergraduate and graduate students; law students; dental students; and

employees.
Dismissal of a complaint under the 2020 Title IX regulations does not limit the
i -based harassment

or discrimination of a member of a protected class as described above in 1b.
Dismissal of a complaint under the 2020 Title IX regulations is solely a procedural

3 a
complaint with an appropriate process and remedies.
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a. A Complainant notifies the Title IX Coordinator in writing that the Complainant would like
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f. Privacy of Records Shared with Advisor

Advisors are expected to maintain the privacy of the records shared with them. Shared records may not
be shared with third parties, disclosed publicly, or used for purposes not consistent with this resolution
process.

0. Expectations of an Advisor

The University expects an Advisor to attend meetings when planned, but may change scheduled meetings
§ 6

h. Expectations of the Parties with Respect to Advisors

A party may elect to change Advisors during the grievance process. The parties are expected to provide
timely notice to the Title IX Coordinator, or Deputy Title IX Coordinator, if they change Advisors at any
time. If a Party changes Advisors, consent to share information with the previous Advisor is terminated,
and a release and confidentiality agreement for the new Advisor must be signed by the new Advisor.
Parties are expected to inform the Title IX Coordinator of the identity of a new Advisor at least two
calendar days before their scheduled hearing date.

8. Resolution Processes: Formal Resolution (Process A) and Informal Resolution (Process B)

An expectation of confidentiality is core to resolution processes under this Policy. Resolution
proceedings are not open to members of the

Annual Security & Fire Safety Report Page | 48



Informal Resolution through Mediation will not be scheduled for a minimum of three business
days after the Title IX Coordinator, or Deputy Title IX Coordinator, receives and reviews signed
Consent to Informal Resolution through Mediation.
Informal Resolution through Mediation may not be used for resolution of a student complainant
allegation made against an employee respondent.
In some instances, a Respondent may wish to accept responsibility for alleged violation(s) of this
Policy and may propose sanctions and/or remedies. In these instances, the Title IX Coordinator, or

i ; A

j

proposed sanctions and/or remedies to Complainant to review to consider before scheduling
Mediation.
Mediation will typically consist of 1-3 meetings facilitated by the Title IX Coordinator or designee
and held with the Parties to discuss the alleged violations and to explore potential sanctions
and/or remedies.
If Mediation results in agreement by the Parties as to responsibility and/or proposed sanctions
and/or remedies, the Title IX Coordinator, or Deputy Title IX Coordinator, will prepare Informal
Resolution Mutual Agreement (IRMA) for review and signature by Parties.
. The Informal Resolution Mutual Agreement may be reviewed and signed by the Parties during a
Mediation meeting or within five business days after the final Mediation meeting.
If all Parties do not sign the Informal Resolution Mutual Agreement and return it by email to the
Title IX Coordinator within five business days after the final Mediation meeting, the Formal
Resolution Process will either commence or resume at the stage of process where it was paused

10. Sanctions stemming from a signed Informal Resolution Mutual Agreement (IRMA) are promptly

implemented by the Title IX Coordinator, or Deputy Title IX Coordinator, to stop the alleged
discrimination, prevents its recurrence, and remedy the effects of the discriminatory conduct on
the complainant and University community.
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Any concerns of conflict of interest or bias by the Title IX Coordinator should be raised with the
University Legal Counsel.

The Formal Resolution Process involves an objective evaluation of all relevant evidence. Credibility
j i
Respondent, or witness.

The University presumes that the Respondent is not responsible for the reported misconduct unless and
until the Respondent is determined to be responsible for a policy violation by the applicable standard of
proof.

12. Investigation Timeline

Investigations are completed expeditiously, normally within thirty (30) business days, though some
investigations may take weeks or even months, depending on the nature, extent, and complexity of the
allegations, availability of witnesses, or potential police involvement or concurrent police investigations.

The University will make a good faith effort to complete investigations as promptly as circumstances
permit and the Title IX Coordinator, or other member of the Title IX Team, if the Title IX Coordinator
serves as the Investigator, will communicate regularly with the Parties to update them on the progress
and timing of the investigation.

13. Unavoidable delays in the Investigation Process

The University may undertake a short delay in its investigation from several days to a few weeks if
circumstances require. Such circumstances include but are not limited to: a request from law
enforcement to temporarily delay the investigation, the need for language assistance, the absence of
available parties and/or witnesses, and/or accommodations for disabilities or health conditions. The
University will implement, or continue to implement, supportive measures as deemed appropriate during
any delay of the Investigation Process included within the Formal Resolution Process. The University will
email the Parties regarding any anticipated duration and provide them reason for such duration.

14. Formal Resolution Procedure — Investigation Stage

All investigations are thorough, reliable, impartial, prompt, and fair. Investigations involve interviews
with all relevant parties and witnesses; obtaining available, relevant evidence; and identifying sources of
expert information, as necessary.
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16. Recording of investigation Interviews

No unauthorized audio or video recording of any kind by a Party, Witness, or Advisor is permitted during
investigation meetings. The investigator(s) must first instruct Parties of intent to record an in-person
investigation interview before starting the interview. Investigation interviews conducted in person will
not be automatically recorded and are only likely to be recorded if a second investigator/note-taker is
not available. The investigator will record all virtually conducted interviews.

17. Evidentiary Considerations in the Investigation

As required by CFR 106.45, an investigator may not consider: 1) incidents not directly related to the
possible violation unless they evidence a pattern; or 2) 3
sexual predisposition or prior sexual behavior unless such questions and evidence about the

j
committed the conduct alleged by the Complainant, or, if the questions and evidence concern specific

}
prove consent.

18. Notice of Hearing (NOH)

a. TitlelIX
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b. Content of Notice of Hearing

No less than ten (10) business days prior to the hearing, the Title IX Coordinator will send notice of the
hearing to the Parties. Once emailed, notice is presumed delivered.

The notice will contain:

1

Alleged conduct violations: a description of the alleged violation(s), a list of all policies allegedly
violated, a description of the applicable procedures, and a statement of the potential
sanctions/responsive actions that could result;

Date and location: the time, date, and location of the hearing and a reminder that attendance is
mandatory, superseding all other campus activities;

Technology: any technology that will be used to facilitate the hearing, and ability of the Parties to
access the recording after the hearing;

Separate rooms option: information about the option for the live hearing to occur with the parties
located in separate rooms using technology that enables the Hearing Officer and parties to see and
hear a Party or Witness answering questions. Such a request must be emailed to the Title IX
Coordinator at least five (5) calendar days prior to the hearing;

Witness List: A list of all those who will attend the hearing, along with an invitation to object to the
Hearing Officer on the basis of demonstrated bias. Such an objection must be emailed to the Title
IX Coordinator at least two (2) calendar days prior to the hearing;
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The Parties may each submit a written impact statement to the Hearing Officer at the time of the hearing.

Previous University disciplinary action of any kind involving the Respondent may be considered in
determining an appropriate sanction upon a determination of responsibility. Information regarding
previous University disciplinary action of a student or employee is only considered at the sanction
process and should not be shared before that time.

After the hearing, the Decision-maker prepares a written decision stating whether the Respondent
violated the Policy as alleged by the Complainant and does so using the preponderance of evidence
standard that requires that it is more likely than not that the Respondent violated one or more terms of
this Policy.

21. Preparation for Hearing

At least seven business days prior to the Hearing, the Hearing Officer, after any necessary consultation
with the Parties, Investigator(s), and/or Title IX Coordinator, will provide the names of persons who will
participate in the hearing as well as a list of all relevant documentary evidence and the final investigation
report to the Parties.

Any Witness scheduled to participate in the hearing must first be interviewed by the Investigator(s). If
the Parties and Hearing Officer do not agree to the admission of evidence newly offered at the hearing,
the Hearing Officer will delay the hearing and require that reopening of the investigation.

After receiving the notice of hearing, the Parties have the opportunity for continued review and comment
on the final investigation report and available evidence.

22. Pre-Hearing Meeting Requested by Hearing Officer

a. Reasons to request: The Hearing Officer may ask the Title IX Coordinator, or a Deputy Title
IX Coordinator, to schedule a pre-hearing meeting with the Parties to invite them to submit
questions or topics that the Parties or their Advisors may wish to ask, or have asked by the
Hearing Officer, at the hearing. Additionally, the Title IX Coordinator, or a Deputy Title IX
Coordinator, may schedule an in-person or virtual pre-hearing if the Title IX Coordinator
anticipates that questions of evidentiary relevance may be resolved in advance of the
Hearing.

b. Determining relevance: If a pre-hearing meeting is scheduled by the Title IX Coordinator,
the Hearing Officer will consider arguments that evidence identified in the final
investigation report as relevant is, in fact, not relevant. Similarly, evidence identified as
directly related but not relevant by the Investigator(s) may be argued to be relevant. The
Hearing Officer may rule on these arguments pre-hearing and will exchange those rulings
between the parties Prior to the hearing to assist in preparation for the hearing.

c. Who attends: In addition to the Parties and their Advisors, the Hearing Officer may request
participation of either or both the Title IX Coordinator and University General Counsel.

d. Recording: Pre-hearing meetings are recorded using audio and/or video.
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23. Joint or Individual Hearings

In hearings involving more than one Respondent, or more than one Complainant who has alleged that the
Respondent(s) engaged in the same or substantially similar conduct, the Title IX Coordinator, or Deputy
Title IX Coordinator, will determine whether allegations should be heard in one joint hearing or separate
hearings.

The Title IX Coordinator, or Deputy Title IX Coordinator, may permit the Hearing pertinent to each
Respondent to be conducted separately if there is a compelling reason to do so. The Hearing Officer will
make separate determinations of responsibility for each Respondent for each alleged policy violation.

24. Procedure for the Hearing itself: order of witnesses and evidentiary rulings

The Hearing Officer explains the procedures and introduces the participants including the Investigator
who will present and summarize the investigation report at the beginning of the hearing. The
Investigator will present a summary of the final investigation reporting including contested and
uncontested evidence and will be subjected to questioning by the Hearing Officer and the Parties through
their Advisors regarding the investigation and investigation report. The investigator will remain present
during the entire Hearing. Neither the parties nor the Hearing Officer should ask the Investigator for their
opinions on credibility, recommended findings, or determinations, and the Investigators, Advisors, and
parties will refrain from discussion of or questions about these assessments.
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counsel on any questions of admissibility. The Hearing Officer may also ask Advisors to frame why a
question is or is not relevant from their perspective but will not engage in discussion from the Advisors
on relevance once the Chair has ruled on a question.

If any Party raises an issue of bias or conflict of interest on the part of the Investigator or Hearing Officer,
the Chair may elect to address those issues by consulting with legal counsel or referring them to the Title
IX Coordinator or preserve them for appeal. If bias is not raised as an issue at the hearing, the Hearing
Officer should not permit irrelevant questions that probe for bias.

25. Refusal to Submit to Cross-Examination and Inferences

If a Party or Witness chooses not to submit to cross-examination at the hearing, either because they do
not attend the meeting, or they attend but refuse to participate in questioning, the Hearing Officer may
not rely on any prior statement made by that party or witness at the hearing including those contained in
the investigation report in reaching ultimate determination of responsibility.

However, if the statements of the Party who is refusing to submit to cross-examination or refuses to
attend the hearing are the subject of the allegation itself, those statements may be considered by the
Hearing Officer.

The Decision- 70 § ;
hearing or refusal to answer cross-examination or other questions at the hearing.

If alleged policy violations other than sexual harassment are considered at the same hearing, the Hearing
Officer may consider all evidence it deems relevant, may rely on any relevant statement as long as the
opportunity for cross-examination is afforded to all parties through their Advisors, and may draw
reasonable inferences from any decision by any Party or Witness not to participate or respond to
questions.

§ j
hearing, the University may require the Party to use a different Advisor. If a University provided Advisor
refuses to comply with the rules of decorum, the University may provide that Party with a different
Advisor to conduct cross-examination on behalf of that Party.

26. Recording Hearings

Hearings are recorded by the University for purposes of review in the event of an appeal. The Parties may
not record the proceedings and no other unauthorized recordings are permitted.

The Hearing Officer, the Parties, their Advisors, and appropriate administrators of the University will be
permitted to listen to the recording but not record it as determined by the Title IX Coordinator. No
person will be given or be allowed to make a copy of the recording without permission of the Title IX
Coordinator.

Annual Security & Fire Safety Report Page | 57



27. Finding, Final Determination and Standard of Proof

The Hearing Officer and Decision-maker will determine whether the Respondent is responsible, or not
responsible, for the policy violation(s) in question using preponderance of evidence as the standard of
proof.

When there is a Finding of responsibility on one or more of the allegations, the Decision-maker(s) may
then consider any previously submitted impact statements by either Party in determining appropriate
sanction(s). The Hearing Officer and Decision-maker will ensure that each of the Parties has an
opportunity to review any impact statement submitted by the other Party. The Decision-maker(s) may
consider impact statements, but they are not binding.

The Decision-maker(s) will review the statements and any pertinent conduct history provided by the
appropriate University administrator and will determine the appropriate sanctions after consultation
with other appropriate University administrators including the Dean of Students; Provost and Vice-
President for Academic Affairs; and/or Human Resources Associate Vice President.

The Hearing Officer will then prepare a written deliberation statement typically not exceeding three (3)
to five (5) pages in length and email it to the Title IX Coordinator within three (3) to five (5) business
days of conclusion of the hearing detailing the determination, rationale, the evidence used in support of
its determination, the evidence not relied upon in its determination, credibility assessments, and
sanctions if a finding of responsibility has been made.

28. Notice of OQutcome

The Title IX Coordinator, or Deputy Title IX Coordinator, will work with the Hearing Officer to prepare a
Notice of Outcome based on the Deliberation Statement which the Title IX Coordinator will email
simultaneously to the Parties within three (3) to five (5) business days of receiving the Hearing Officer's
Deliberation Statement. The Notice of Outcome will include the final determination, rationale, and any
applicable sanction(s). It will also provide statement of grounds for appeal and time within which an
appeal may be sought by either Party.

29. Sanctions

Factors considered when determining a sanction may include but are not limited to:

The nature, severity of, and circumstances surrounding the violation(s);
§ ] k
Previous allegations or allegations involving similar conduct;
The need for sanctions/responsive actions to bring an end to the conduct;
The need for sanctions/responsive actions to prevent future recurrence;
The need to remedy the effects of the discrimination;
The impact on the Parties;
' Any other information deemed relevant by the Decision-maker(s)

= A —a —a —_a _—_a -9

Sanctions are implemented as soon as feasible and upon expiration of time within which appeal may be
sought or upon the outcome of an appeal granted and decided by the Appeals Officer.

Annual Security & Fire Safety Report Page | 58



The sanctions described in this policy are not exclusive of, and may be in addition to, other actions taken
or sanctions imposed by external authorities.

Student Sanctions
Sanctions that may be imposed upon students or organizations singly or in combination may include but

' Warning: A formal statement that the conduct was unacceptable and a warning that further
violation of any University policy, procedure, or directive will result in more severe
sanctions/responsive actions.

' Required Counseling: A mandate to meet with and engage in either University-sponsored or
external counseling to better comprehend the misconduct and its effects.

I Probation: A written reprimand for violation of institutional policy, providing for more severe
disciplinary sanctions in the event that the student or organization is found in violation of any
institutional policy, procedure, or directive within a specified period of time. Terms of the
probation will be articulated and may include denial of specified social privileges, exclusion from
co-
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31. Appeals

Any Party may file a request for appeal in writing and email it to the Title 1X Coordinator within seven (7)
business days of delivery of the Notice of Outcome. The Title IX Coordinator, or Deputy Title IX
Coordinator, will forward Request for Appeal to the Appeal Chair for the University campus where the
student or employee is enrolled, or principally work, if the request meets the grounds for appeal.

a. Grounds for Appeal
Appeals are limited to the following grounds:

A. Procedural irregularity that affected the outcome of the matter;

B. New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made and that could affect the outcome of the matter; and

C. The Title IX Coordinator, Investigator(s), or Decision-maker(s) had a conflict of interest or bias for
or against Complainants or Respondents generally or the specific Complainant or Respondent that
affected the outcome of the matter.

The Appeals Officer will deny any other grounds for appeal and will notify the Parties and their Advisors
in writing of the denial and the rationale.

If any of the grounds contained in the Request for Appeal meet the criteria listed in A, B., and/or C. above,

the Appeal Chair will notify Parties and their Advisors, the Title IX Coordinator, and, when appropriate,

the Investigators and/or the original Hearing Officer of Appeals Officer Decision Granting Request and

Grounds for Appeal. Similarly, if none of the grounds contained in the Request for Appeal meet the criteria

listed in A, B., and/1.35 TmO0 g0 G[G)-4(ro)4(u)-4he App-2(p)-2(e)8(da C)adi-3(r)4(iw)4(ill no)ify Parties and th
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A Notice of Appeal Outcome will be emailed simultaneously to all Parties and will provide reason for each
approved ground for appeal and rationale for each decision. The Notice of Appeal Outcome will specify
the finding on each ground for appeal, any specific instructions for remand or reconsideration, any
sanctions that may result which the University is permitted to share according to state or federal law, and
the rationale supporting the essential findings to the extent the University is permitted to share under
state or federal law.

b. Sanctions Status During the Appeal

Any sanctions imposed as a result of the hearing are stayed during the appeal process. Supportive
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Referral to the Employee Assistance Program for employees;

Education to the individual and/or the community;

Permanent alteration of housing assignments;

Permanent alteration of work arrangements for employees;

Provision of campus safety escorts;

Climate surveys;

Policy modification and/or training;

Provision of transportation accommodations;

Implementation of long-term contact limitations between the parties;
Implementation of adjustments to academic deadlines and course schedules.

= A —a —_a —_a _—_a _a _a 9
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At the discretion of the Title IX Coordinator, certain long-term support or measures may also be provided
to the parties even if no policy violation is found.

When no policy violation is found, the Title IX Coordinator, or Deputy Title IX Coordinator, will address
any remedies owed by the University to the Respondent to ensure no effective denial of educational
access.

The University will maintain the confidentiality of any long-term remedies/actions/measures, provided
privacy does not impair the Universit j 6

33. Failure to Comply with Sanctions and/or Long-term Remedies

All Respondents are expected to comply with the assigned sanctions, responsive actions, and/or
corrective actions within the timeframe specified by the final Decision-maker(s) including the Appeal
Officer.

Failure to abide by the sanction(s) or action(s) imposed by the date specified, whether by refusal, neglect,
or any other reason, may result in additional sanction(s)/action(s), including suspension, expulsion,
A 3 6

A suspension will only be lifted when compliance is achieved to the satisfaction of the Title IX
Coordinator.

34. Disabilities Accommodations in the Resolution Process

The University is committed to providing reasonable accommodations and support to qualified students,
i j 6

Anyone needing such accommodations or support should contact the Assistant Director of Student
Disability & Accessibility Support Services, who will then review the request and, in consultation with the
person requesting the accommodation and the Title IX Coordinator, determine which accommodations
are appropriate and necessary for full participation in the Resolution Process.
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Unlawful use of the information for the purpose of intimidating or harassing another is prohibited and
willful violation shall be punishable through the legal system. These sites are maintained by the Michigan
State Police.

Sex Offenders Links: Michigan Department of State Police Homepage: www.mipsor.state.mi.us
(The Michigan State Police is responsible for maintaining this registry)

Sex Offenders Registration Act 295 of 1994
http://www.legislature.mi.gov/mileg.asp?page=getObject&objName=mcl-Act-295-of-
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whether a person or persons have brought weapons onto any Detroit Mercy campus in violation of this
policy. Any student or employee who refuses to permit a search will be subject to discipline up to and
including expulsion or discharge, as appropriate. Independent contractors will be subject to termination
and immediate removal from the campus. (Reprint from Employee Handbook)

WORKPLACE VIOLENCE

It is the policy of the University of Detroit Mercy to establish and maintain a safe and healthy climate
conducive to a respectful workplace for its employees; therefore, no acts of verbal, physical, or emotional
intimidation, harassment, or assault will be tolerated in any context or degree by University students,
staff, faculty, and administrators. This policy extends to independent contractors, vendors, or others who
conduct business with the University on the campuses.

No weapons of any kind will be allowed on any location owned, leased, or operated by the University of
Detroit Mercy, except by law enforcement agencies including University police officers in compliance
with the University of Detroit Mercy Weapon Free Campus Policy.

Employees and supervisors should understand how important it is to recognize early warning signs of
potential violent conduct. Examples of such warning signs include:

A history of emotional or mental disturbance

A history of threatening or violent behavior

Paranoid or easily panicked behavior

Serious and unpredictable mood swings

Fascination or preoccupation with weapons

Extreme stress from personal problems or a life crisis

Extreme stress as a response to a workplace condition

Being a loner with little or no involvement with other employees
Engaging in frequent disputes with supervisors or fellow employees
Routine violation of University policy

No interests outside of work

= = —a a8 _a_a_9_9_9_=2a_-2-2°

Supervisors who become aware of behavior patterns similar to those listed above should contact Human
Resources.

Threats of violence are serious and should be treated as such. Threatening behavior can include:

Throwing objects

Making verbal threats to harm another individual or destroy property

Making menacing gestures

Sending threatening faxes, e-mails or notes to other employees

Expressing significant grudges against other employees

Displaying an intense or obsessive personal interest with others that exceeds normal bounds
Attempting to intimidate or harass other individuals

Behavior indicating that the individual is significantly out of touch with reality to the extent that
the person poses a danger or threat to himself or herself or others

= —a _—_a _a _a _a _9a 9

All members of the University community are responsible for notifying their supervisor of any threats,
actual or perceived, which have been witnessed, received, or if they have been told that another person
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AUGUST

f Title IX Training for RAs and OLs
QPR Training for new First Year Students

SEPTEMBER

f Basic Life Skills (CPR)
QPR Training (Suicide Awareness Program)

1 Mental Health Town Hall

OCTOBER
f Basic Life Skills (CPR)
l
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through Rave Mobile Safety System. University Mass Notification System is tested and documented yearly
by Associate Vice President University IT.

REGISTER FOR UNIVERSITY OF DETROIT MERCY MASS NOTIFICATION ALERT
SYSTEM

Register for University of Detroit Mercy emergency communications and be among the first to receive
alerts on class cancellations or other emergency notices via text message and email through the Rave
Mobile Safety system.

All faculty, staff and students are enrolled in the free program but must register to confirm contact
information and choose notification preferences (cell phones, landline phones, text pagers or emails).

To log in, scan to adjacent QR code or go to www.getrave.com/login/udmercy. Use
your Titan Connect user name and password and then click the Log In button. Follow
the screen prompts to modify contact information and select notification devices.

University of Detroit Mercy provides emergency response and guidance for the McNichols Campus,
Corktown Campus and Riverfront Campus. Emergency response and evacuation procedures are
identified in the Detroit Mercy Emergency Response Procedure (ERP) and in individual Building
Emergency Plans. The ERP outlines how the University of Detroit Mercy community (students, faculty,
staff and visitors) conducts emergency response actions for specific emergency situations. The ERP is
available online at: www.udmercy.edu/publicsafety/EmergencyPreparedness
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Macomb Community College - University Center A
https://asp.schoolmessenger.com/macomb/subscriber

Shelter in Place

Shelter in place means to seek immediate shelter and remain there during an emergency rather than

evacuate the area. Taking shelter inside may be in response to an external hazard such as a chemical

release from an industrial or transportation accident, hazardous weather, police, fire or public health
emergencies, or acts of violence. Since each situation is unique, shelter in place techniques may vary

based on the incident. All decision to shelter in place will be made by DPS and notification will be through
University Mass Notification System and by DPS Personnel or other respon0 61[U5n)-3( emerg)6(en)-3(t)-3(h)]1
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NON-CAMPUS

Crimes 2018 @ 2019 2020
Aggravated Assault 0 0 0
Arson 0 0 0
Burglary 0 0 0
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r) Sexual penetration means sexual intercourse, cunnilingus, fellatio, anal intercourse, or any other
intrusion, however slight, of any part of a person's body or of any object into the genital or anal
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(iv) When the actor engages in the medical treatment or examination of the victim in a manner or
for purposes that are medically recognized as unethical or unacceptable.
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of that other person's residency. As used in this subdivision, "child care organization”, "foster
family home", and "foster family group home" mean those terms as defined in section 1 of
1973 PA 116, MCL 722.111.
c) Sexual contact occurs under circumstances involving the commission of any other felony.
d) The actor is aided or abetted by 1 or more other persons and either of the following circumstances
exists:
1) The actor knows or has reason to know that the victim is mentally incapable, mentally
incapacitated, or physically helpless.

i)
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h) The actor is an employee, contractual service provider, or
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For the purposes of complying with the requirements of this section and section 668.41, any incident
meeting this definition is considered a crime for the purposes of Clery Act reporting.

Michigan Criminal Law section 750.81: Assault or assault and battery.

1)
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c) I i ] to,
repeated or continuing unconsented contact that would cause a reasonable individual to suffer
emotional distress and that actually causes the victim to suffer emotional distress. Harassment
does not include constitutionally protected activity or
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LINKS TO THE HIGHER EDUCATION ACT OF 1965

Safety and Security-related laws and regulations

Federal Register, Nov. 1, 1999 (Vol. 64, No. 210), Student Assistance General Provision; Final Rule. 34
CFR 668.41, Reporting and Disclosure of Information 34 CFR 668.46, Institutional

Security Policies and Crime Statistics
http://www.ed.gov/legislation/FedRegister/finrule/1999-4/110199d.html
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http://www.ed.gov/legislation/FedRegister/finrule/1999-4/110199d.html
http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=2002_register&docid=02-27599-filed
http://edocket.access.gpo.gov/2009/E9-25373.htm
http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=110_cong_public_laws&docid=f:publ315.110
http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=110_cong_public_laws&docid=f:publ315.110
http://www.gpo.gov/fdsys/pkg/FR-2014-10-20/html/2014-24284.htm

Forcible Fondling: The touching of the private body parts of another person for the purpose of sexual
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http://www.udmercy.edu/publicsafety



http://www.campusfiresafety.org/Portals/0/Documents/CFS%20For%20Students/student%20tips.pdf

Fire Statistics for Residential Facilities—
McNichols Campus (2020)

All Residential Housing is located at 4001 W. McNichols Rd., Detroit, Ml 48221

Residential Total Fires Fire
Facility in Building
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Fire Statistics for Residential Facilities—
McNichols Campus (2019)

All Residential Housing is located at 4001 W. McNichols Rd., Detroit, Ml 48221

Number of
S N e | numberor | Jaect
Residential | Total Fires Fire Cause of . Deaths
Facility in Building Number Fire REGJLIEE Related to a DEIMEEE
Treatment . Caused by
- Fire .
at a Medical Fire
Facility
Holden Hall 0 0 0 0 0 0
Shiple Hall 0 0 0 0 0 0
North Quad 0 0 0 0 0 0
South Quad 0 0 0 0 0 0
East Quad 0 0 0 0 0 0
West Quad 0 0 0 0 0 0
Residential Fire_ System B_uilding _ B_uilding _ Num_ber of_
Facility Monl_tored by qulpped with Equipped with | Evacuation Drills
Public Safety Fire Alarms Smoke Detectors Conducted

Holden Hall Yes Yes Yes 5

Shiple Hall Yes Yes Yes 5

North Quad Yes Yes Yes 5

South Quad Yes Yes Yes 5

East Quad Yes Yes Yes 5

West Quad Yes Yes Yes 5

Quad Commons Yes Yes Yes 5
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Fire Statistics for Residential Facilities—
McNichols Campus (2018)

All Residential Housing is located at 4001 W. McNichols Rd., Detroit, M1 48221

Number of
I R res | ummeror | Yot
Residential | Total Fires Fire Cause of . Deaths
Facility in Building Number Fire Rl Related to a DEMEREE
Treatment . Caused by
- Fire .
at a Medical Fire
Facility
Holden Hall 0 0 0 0 0 0
Shiple Hall 0 0 0 0 0 0
North Quad 0 0 0 0 0 0
South Quad 0 0 0 0 0 0
East Quad 0 0 0 0 0 0
West Quad 0 0 0 0 0 0
Residential Fire_ System Building_ Building_ Num_ber of_
Facility Monljcored by qulpped with Equipped with | Evacuation Drills
Public Safety Fire Alarms Smoke Detectors Conducted
Holden Hall Yes Yes Yes 5
Shiple Hall Yes Yes Yes 5
North Quad Yes Yes Yes 5
South Quad Yes Yes Yes 5
East Quad Yes Yes Yes 5
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CAMPUS FIRE SAFETY PoOLICY

PURPOSE

University of Detroit Mercy releases fire safety information to the University community as a first step in
educating the community on fire safety procedures. Detroit Mercy has provided educational information
that provides techniques to reduce the risk of a fire safety incident. The University will offer prevention
programs essential to keep the University community safe from fire safety incidents. Fire safety laws are
meant to educate our community and to encourage those with fire incident information to report the
offense to the Detroit Mercy Department of Public Safety.

SCOPE

To create and maintain a fire safe environment for students residing in campus housing, non-residential
students, employees, contractors, consultants, temporary help and other workers at Detroit Mercy,
including all personnel affiliated with third parties.

PoLicy

Residential Halls

When it comes to fire safety, certain personal property can compromise the safety of all within the
community. The prohibited items can be found in the Guide to Residence Living. The Office of
Residence Life conducts regular health and safety inspections of each residence hall. All areas and spaces
of the room/suite, and all objects and containers within the space may be searched. lllegal or
unauthorized property will be confiscated and residents will be provided a list of items taken. Items
violating local, state, or federal laws may be turned over to the Department of Public Safety.

General Fire Policy

Detroit Mercy has life safety procedures to keep our community free of fire safety hazards. Annually fire
systems are tested throughout University campuses. The Department of Public Safety (DPS) has
leadership role to initiate, facilitate and account for fire safety test drills. As an ongoing process check
other committees and departments have a responsibility to assist DPS during these tests and report their
findings.

Fire safety tests are one measure that Detroit Mercy uses to account for the operations of mechanical
equipment and emergency response of our community and emergency personnel. While other
inspections occur to assess our emergency readiness, as a standing practice the Detroit Mercy community
is encouraged to play a role in the prevention and evaluation process of campus fire safety systems and
procedures.

Fire incidents on University property are the direct responsibility of the DPS who shall make the
necessary notifications for additional outside resources when an incident requires. DPS officers are
trained in emergency response to critical incident scene. The University community has been provided
with specific fire safety protocol, evacuation and containment procedures to aid in making an educated
choice if faced with a fire safety incident.

All DPS Officers have been trained on proper use of all types of Fire Extinguisher. DPS trains all Resident

Advisor on proper us of Fire Extinguishers at RA Orientations. DPS has developed an online Fire
Equipment Training presentation for all student, faculty and staff. This presentation is located on DPS
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website. Fire safety information is available on the University Emergency Procedure Guide and located in
the Detroit Mercy Emergency Response Plan. Follow this link to access fire safety information
www.udmercy.edu/publicsafety/emergency_readiness or call the Department of Public Safety at (313)
993-1235 M-F between 9:00 a.m. A 5:00 p.m.

The University is committed to promoting and maintaining a healthy work and academic environment
that is as close to tobacco free as practicably possible and in accordance with all federal, state and local
laws. Students, employees and visitors are prohibited from using tobacco throughout all University
buildings (exception University A
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http://www.udmercy.edu/publicsafety/clery/incidents/index.htm
http://www.udmercy.edu/publicsafety/clery/fire/index.htm

DETROIT MERCY DEPARTMENT OF PUBLIC SAFETY
24-HOUR EMERGENCY LINE (313) 993-1234

You can also reach Public Safety by dialing (313) 993-1234 for non-emergencies, or by using the exterior
emergency telephones located throughout campus parking lots or near some buildings.

Any suspicious activity or person observed loitering in the parking lots, inside building or around the
Residence Halls should be immediately reported to the Department of Public Safety. In addition, if you
are a victim involved in a fire incident you may also report a crime to the following areas:

Monica Williams, Dean of Students (313) 993-1028
Lanae Gill, Director, Residence Life (313) 993-1230

When the situation necessitates the Detroit Mercy Department of Public Safety will make notification to
the Detroit Fire Department for response. Each department augments the other within their jurisdictions
during mutual incidents and investigations. Detroit Mercy officers attend regular meetings with local law
enforcement agencies to exchange ideas and problems, which may be of concern for the University
community.

Residence Halls

Detroit Mercy only has residential housing on the McNichols Campus. Our residential complex has the
capacity to house nearly 900 students each term. Residential students are educated to immediately
report fire related incidents as follows:

Verbally alert other occupants as you exit

To the extent safely possible assist others who may need assistance
Use the stairs to evacuate the building. Do not use the elevators.

Go to the nearest Evacuation Area

Wait for further instruction

= = —a —a 9
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Check your room door for heat. If hot, do not open it.

If door is cool, open it slowly and check the hallway for smoke.

If the hallway is passable, immediately and swiftly leave your room.
Close and lock your room door.

Help others who may need assistance.

Evacuate the areas via
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Faculty should assure that students in their class who have mobility difficulty are assisted in the
evacuation, making sure these students get at least to a stairwell landing.

All University employees are responsible to know the location of exits and be able to identify their
building's evacuation route(s) in an emergency.

Designated Building Coordinators shall ensure, to the extent practical, that the site-specific
Evacuation Plan of their building is followed and that the evacuation of the facility proceeds until
emergency personnel arrive.

Exit the building using the nearest marked exit and posted evacuation route.
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STUDENT HOUSING FIRE SAFETY SYSTEMS AND
IMPROVEMENTS

PURPOSE

University of Detroit Mercy releases to the University Community information on the residence hall
emergency fire systems.

SCOPE

This policy applies to students, employees, contractors, consultants, temporary help and other workers at
University of Detroit Mercy, including all personnel affiliated with third parties who may reside in a
Detroit Mercy residence hall or provide services to the residential complex on an intermittent basis.

PoLicy

In accordance with state and federal fire regulations the University provides residential living space for
students and designated employees on a limited basis. All Detroit Mercy housing quarters are fire safe
facilities that meet the required fire codes as set forth by the State of Michigan and City Ordinance. Our
residential complex is monitored 24- i

Safety. The University provides routine equipment tests to ensure operability. The Detroit Fire
Department provides and annual inspection of hydrants located on Detroit Mercy campuses.

The residential halls are equipped with standard fire pull stations and fire alert horns that are activated
when a pull station is engaged. Many of the halls also have floor fire strobe indicators. The University
provides fire safe notification systems that meet ADA regulations to accommodate students with certain
disabilities. The Department of Public Safety and the Office of Residence Life staff also provide on an as
needed basis a fire watch patrol if systems go offline for any reason.

Fire Systems types and Improvements for all Residential Halls

Shiple Hall
1

Annual Security & Fire Safety Report Page | 99









NOTE: Extension Cords and Corded Surge Protectors cannot be plugged into each other (i.e. daisy
chained). No more than 6 items can be plugged into outlet. -All electrical appliances must be UL-
approved -Curling Irons, Hair Straighteners, and other electronic hair devices with a heating element
must remain unplugged when not in use. -Items are not to be hung from any ceiling. Damage resulting
from items attached to the ceiling may result in a damage charge being assessed. -All university furniture
must remain in the room. Relocation of any university issued furniture is in direct violation of Residence
Life Policy and could result in a fine or fee to replace the missing furniture. Residence Life will not
remove furniture from any room by request. Some rooms containing a single occupant may have
furniture for double occupancy.
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